
Instructions For Obtaining Employee Statement for Evidence Gathering 

 

1.         The employee interview must never be in a supervisor’s office – the office is 
inherently coercive. 

2.         There must be no threats or promises of benefits to encourage the employee to 
provide information. 

3.         Questions are allowed, but not interrogations. 

4.         We are interested in “direct” evidence – what the employee saw, was told by the 
Union, heard, and said; not what other employees said they heard.   

5. There are two methods of writing the Statement.  An experienced interviewer can 
interview the employee and write the Statement from the interview notes.  The other 
method is to have the employee write about what happened. 

6. The employee should read the statement after it is completed.  The employee must 
initial every cross out and insert.  The bottom right hand corner of each page should 
be initialed to confirm it was read.  

7. If the employee refuses to provide a statement, he/she should still sign the 
Statement to confirm he/she was given the interview notice.  If the employee refuses 
to sign, mark on it “Refused to Sign”, initial it, and date it. 

8.         It will be difficult to promise confidentiality because the statements may be provided 
to the National Labor Relations Board in support of an unfair labor practice charge.  

9. It is also currently against NLRB law to ask employees to keep the interview 
confidential because employees have the right to discuss workplace issues.  Expect 
that the Union will be notified after the first employee is interviewed. 

10.  Submit completed interview forms to Mike Nystrom at 
mikenystrom@thinkmita.org.  

11.       If there are any questions, call Mike Nystrom at 517-347-8336. 

 

 

 

 

 

 

 



Voluntary Statement 

 

I, ___________________________, hereby make the following statement:      

1.    I work for __________________________________________________________.      

2.    If sworn as a witness, I am competent to testify to the matters stated herein.      

3.    I was advised before the interview by _________________________ of the following:          

a) __________________________ is representing _____________________;          

b) __________________________ is investigating unfair labor practices;          

c) __________________________ is only interested in the truth;          

d) My answers to these questions would not affect my job;          

e) Regardless of my answers or what I said, there would be no reprisals;          

f) My participation in the interview was strictly voluntary, and I was informed 
that I could decline to answer any questions and could leave at any time.  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

__________________ (use additional paper as necessary) This statement is true and correct 

to the best of my knowledge. 

 

________________________________          ________________________________ 
         Printed Name                 Date          


