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Pier cap demolition and saw  
cutting the cap between  

the columns is under way  
on the Interstate 75 bridge 

 reconstruction project over  
Cheeseman Road in Mackinac County. 

Photos courtesy of Grand River Construction, Inc.
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McAlpine

McAlpine, PC - Attorneys & Counselors
3201 University Dr., Ste 200  |  Auburn Hills, MI  48326

(248) 373-3700  |  www.mcalpinepc.com  

Experienced, Aggressive, Determined.
We know construction.

Construction Law
and Litigation 

Mark McAlpine
Founding Principal and Managing Partner

SERIOUS HYDRAULICS FOR MICHIGAN’S
HARDEST-WORKING FLEETS.

SERIOUS HYDRAULICS FOR MICHIGAN’S
HARDEST-WORKING FLEETS.

Michigan’s hydraulic & PTO specialists engineering high-
performance systems for the toughest vocational fleets.

Hydraulic Systems:
Dump  
Roll-Off Walking Floor 
Removable G/N 
Custom Hydraulics

PTO Systems:
Hydraulic  
Bulk Pneumatic 
Dual-System Installs

Upfit Accessories:
Headache Racks 
Storage Boxes 
Strobe Lights 

UPGRADE YOUR FLEET WITH ROYAL CRAFTSMANSHIP

royaltrailersales.com
Serving Michigan fleets since 1970. 248-773-3817

Fender Options 
Custom Graphics
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Six Michigan locations serving the state’s construction,
hauling & heavy-equipment pros. 248-773-3816 

MICHIGAN’S PREMIER DEALER FOR
HEAVY DUTY TRAILERS

Michigan’s Trusted Heavy-Haul Trailer Experts since 1970.

royaltrailersales.com

Hauling
Excavating
Bridge & road building
Site contractors
Forestry
Aggregate / sand / stone
Heavy equipment transport
Municipal & utility crews

SERVING INDUSTRIES ACROSS MICHIGAN:
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MITA applauds introduction 
of Michigan Water Trust Fund 
legislation

IN CASE 
YOU 
MISSED 
IT!

EXECUTIVE VICE PRESIDENT

MITA has been discussing water 
and sewer infrastructure issues 
with Legislators for decades, and 
has been churning the media 
with stories of beach closings 
and related issues dating 
back to the AUC days. Mother 
Nature’s destructive power has 
also gotten our legislature’s 
attention! And rightfully so, this 
spring it was one news story 
after the next, regarding near 
dam failures, a 42” water main 
break that left many without 
water. In short, these spring 
events emphasized the need to 
better understand our unseen 
infrastructure needs. I wrote the 
following press release in support 
of an effort that starts to direct 
funding where it is needed.

Rob Coppersmith
robcoppersmith@thinkmita.org
517-347-8336

Senate Bills 950 and 951 would establish a dedicated 
funding source for water and underground 
infrastructure

LANSING, Mich. — The Michigan Infrastructure & 
Transportation Association (MITA) expressed strong 
support for Senate Bills 950 and 951, introduced by Sen. 
Sam Singh (D-East Lansing), which would establish the 
Michigan Water Trust Fund, a dedicated, self-sustaining 
funding mechanism to address the state’s pressing water 
and underground infrastructure needs.

SB 950 would establish the Michigan Water Trust Fund 
within the state treasury and create a grant program 
to distribute resources to communities, while SB 951 
would generate revenue for the fund by requiring bottled 
water companies to obtain licenses and pay a 25-cent-
per-gallon royalty on water withdrawn from Michigan 
sources. Estimates indicate the royalty structure could 
generate approximately $300 million annually for water 
infrastructure investment.

Grant funding under the program would be directed 
toward a wide range of critical water infrastructure needs, 
including lead service line replacement, drinking water 
access for low-income residents, private well testing, 
stormwater and flood resilience projects, emergency 
bottled water assistance, and on-site wastewater systems. 
A seven-member Water Trust Fund Board, appointed 
with the advice and consent of the Senate, would oversee 
grant recommendations to ensure accountability and 
transparency.
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The fact of the matter is that our 
state’s infrastructure is in short supply of 
being properly funded on many levels. 
$3.9 was the number for roads, and our 
legislature fell way short of that. The 
water needs report being developed will 
also indicate billions of dollars in need. 
It is unclear to me how bad things have 
to get before infrastructure is properly 
funded. Until then, MITA will continue 
to “do what we do,” advocate, educate 
the legislature and the public on the 
needs, and provide potential solutions 
to getting where we should be.  CS

“Michigan sits atop one of the world’s greatest concentrations 
of fresh water, yet too many of our communities are still struggling 
with aging pipes, lead contamination, and inadequate water 
systems,” said Rob Coppersmith, Executive Vice President of 
MITA. “While Michigan may have access to some of the world’s 
greatest freshwater reserves, those resources mean little if the 
systems delivering water to our homes, schools, and businesses 
are failing. Sen. Singh’s legislation takes a smart, sustainable 
approach, asking the companies that profit from Michigan’s 
water to help fund the infrastructure that makes that water 
worth protecting. We strongly encourage the Legislature to 
advance these bills.”

Michigan’s water and underground infrastructure face a 
significant and growing investment gap. Decades of deferred 
maintenance have left water mains, sewer systems, and 
drinking water treatment facilities in need of urgent repair and 
replacement. The Water Trust Fund would provide communities, 
particularly smaller and lower-income municipalities, with a 
reliable funding source outside of the annual appropriations 
process.

“MITA members are the ones called when a water main 
ruptures at two in the morning,” Coppersmith added. “They 
understand better than anyone what years of deferred 
maintenance ultimately cost, in emergency repairs, public health 
impacts, and lost confidence in basic services. The Water Trust 
Fund creates a sustainable funding source to help Michigan get 
ahead of these failures rather than perpetually respond to them. 
That means cleaner water, safer communities, good-paying 
construction jobs, and infrastructure built to last.”

The bills are designed as a linked package: SB 950 does not take 
effect unless SB 951 is also enacted, ensuring the fund’s revenue 
mechanism and grant program are established together. The 
fund is structured to grow responsibly, with spending capped at 
70% of annual revenues until the accumulated principal reaches 
$800 million, after which the principal must be maintained 
between $750 million and $1.5 billion.

Contractors Insurance Bonds Pension Plans
Group Health & Life

Staff of 40 to provide “Service with Zervos”

Gus E. Zervos
Steve M. Zervos

Michael G. Zervos
Joe Zubor

Ryan Dudek
John O’Connell

24724 Farmbrook Rd. P.O. Box 2067
Southfield, Michigan 48037-2067

(248) 355-4411 • www.zervosgroup.com
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Why MITA Members Should Pay Attention to the “Money 
Out of Politics” Initiative

The heavy construction industry in Michigan is a very politically 
active group.  Through a variety of ways, Michigan contractors 
advocate for their businesses and employees at every level of 
government.  One of the most common ways to be politically 
active is through financial contributions to specific candidates 
or to the MITA PAC.  

Today, however, a new ballot proposal effort known as 
the “Michiganders for Money Out of Politics” initiative could 
significantly reshape how industries participate in Michigan’s 
public policy process.  If passed, the MITA PAC would cease to 
exist, and MITA members doing any amount of state-funded 
projects totaling more than $250,000 would be prohibited from 
contributing politically. 

Transportation funding debates are highly technical and 
economically significant.  Lawmakers often rely on input from 
contractors, engineers, county road agencies, municipal leaders, 
labor organizations, and industry associations to understand how 
the heavy construction industry works.  Without that engagement, 
policymakers make uneducated and rash decisions affecting 
the industry.

Michigan’s heavy construction industry has spent decades 
building bipartisan relationships necessary to advance stable and 
predictable infrastructure investment. Those efforts have helped 
secure major funding packages, equitable regulatory structures, 
and long-term transportation improvements benefiting every 
corner of the state. Weakening the ability of infrastructure 
stakeholders to advocate effectively could make all our past 
efforts meaningless.

Understanding Michigan’s Citizen Initiative Process
Michigan has one of the most powerful citizen initiative systems 

in the country.
Under Article II, Section 9 of the Michigan Constitution, 

advocacy groups can propose new state laws by collecting 
signatures from registered voters equal to 8% of the turnout in 
the last gubernatorial election.

For the current election cycle, organizers must gather roughly 
357,000 valid signatures statewide within a 180-day period.

If enough signatures are validated, the proposal is sent to the 
Michigan Legislature, which has 40 session days to adopt or reject 

GOVERNMENT AFFAIRS

PROTECTING 
YOUR VOICE IN 
INFRASTRUCTURE 
POLICY

the measure. If lawmakers decline to act, the proposal advances 
directly to the statewide ballot for voters to decide.

While the process is often described as grassroots democracy, 
modern ballot campaigns are typically highly organized and well-
funded political operations involving paid signature-gathering 
firms, consultants, media campaigns, polling, and outside 
financial support.  This initiative is no different, and most of the 
money supporting the campaign comes from out-of-state sources.

Michigan’s transportation contractors are not outside special 
interests.

Our industry consists of Michigan employers, union and 
nonunion skilled trades professionals, aggregate producers, 
engineers, equipment suppliers, trucking firms, and small 
businesses operating in communities across the state.

Transportation construction companies participate in the 
political process because infrastructure funding decisions directly 
affect:

•	 Public safety, 
•	 Economic competitiveness, 
•	 Workforce stability, 
•	 Supply chain reliability, and 
•	 Long-term transportation planning. 
Advocating for sustainable road funding is not just about 

benefiting contractors. It is essential to maintain the infrastructure 
system that Michigan residents and businesses rely upon every 
day.

WHAT CAN YOU DO:
Spread the word.  This is a huge election year that will inundate 

every voter with campaign materials for months this fall.  When 
discussing the elections, tell your friends and family to vote “NO” on 
the “money out of politics” initiative. MITA will have informational 
materials throughout the summer that you can share with your 
employees and others. 

MITA will be active with other groups impacted to try to fight 
against the proposal.  The first step in that process is legally 
challenging the signatures that are being collected.  If enough 
signatures are found to be fraudulent, the entire initiative is thrown 
out and will never see the ballot.  If signatures are confirmed 
and the measure gets on the ballot, an expensive campaign to 
oppose will likely occur.  CS

Lance Binoniemi
lancebinoniemi@thinkmita.org
517-347-8336
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Thank you to everyone 
who has supported the MITA PAC.

Your contributions are doing more than supporting candidates—they’re helping secure 
the future of Michigan’s infrastructure industry. Last year’s nearly $2 billion funding win 
didn’t happen overnight; it was the result of sustained engagement, advocacy, and 
investment in the political process.

Infrastructure funding isn’t guaranteed, and neither is our industry’s stability. The PAC 
ensures our voice is heard where decisions are made. Your continued support helps 
protect jobs, create opportunity, and keep Michigan building.

As part of MITA’s Long-Term Sustainable Funding Campaign, the PAC plays a critical 
role in advancing policies and supporting leaders who understand the importance of 
reliable, long-term infrastructure investment.

If you have any questions about how PAC contributions are used, please contact 
MITA Executive Vice President Rob Coppersmith or Vice President of Government 
Affairs Lance Binoniemi.

PAC UPDATE  SUMMER 2026
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Name Company Amount
Joel Smeenge Give Em A Brake Safety, LLC $50 
George Verscheure* C. A. Hull Co., Inc. $110 
Rick Thompson Michigan Paving and Materials $1,000 
Chad Loney Rieth-Riley Construction Co., Inc. $2,500 
Kirk Alward Brenner Excavating, Inc. $250 
Jake Arndt Brenner Excavating, Inc. $200 
Scott Kenney* Anlaan Corporation $20 
Justin Armstrong* Give Em A Brake Safety, LLC $25 
Ken Wolverton* Give Em A Brake Safety, LLC $50 
Dennis Rozanski Dan's Excavating, Inc. $500 
Jeff Irvin* Action Traffic Maintenance, Inc. $125 
M. Todd Chartier M.L. Chartier Excavating, Inc. $5,000 
Megan Chartier M.L. Chartier Excavating, Inc. $1,000 
Kyle Wesch M.L. Chartier Excavating, Inc. $1,000 
Malcolm Chartier M.L. Chartier Excavating, Inc. $1,000 
Travis Knappins M.L. Chartier Excavating, Inc. $1,000 
Scott Kicinski M.L. Chartier Excavating, Inc. $1,000 
Heath Brinker M.L. Chartier Excavating, Inc. $250 
Patty Meyer* $25 
Chris Woolley* C. A. Hull Co., Inc. $50 
Will Morrison* Give Em A Brake Safety, LLC $50 
Timothy Peake* Action Traffic Maintenance, Inc. $125 
Chip Toth Soils & Structures, Inc. $500 
Brian Mayer* Ajax Paving Industries $50 
Michael Kalin* Kalin Construction Company $100 
Gerald Kalin* Kalin Construction Company $500 
Jay Arndt Brenner Excavating, Inc. $250 
Ugo Mancini Rauhorn Electric $200 
Justin Peyerk Dan's Excavating, Inc. $2,500 
Jennifer Slater* Action Traffic Maintenance, Inc. $50 
Dave TerBeek AIS Construction Equipment $700 
Robert Hentkowski Dan's Excavating, Inc. $500 
Joe Goodall Dan's Excavating, Inc. $500 
Jason Reinhardt Ace-Saginaw Paving Co. $500 
Scott Bazinet Lowe Construction Company $10,000 
Douglas Kaltz MUE, Inc. $1,000 
Andrew Dauksts Give Em A Brake Safety, LLC $250 
Dyrris Marshall ShadowTeam VFX $1,000 
Michael Campbell GM & Sons, Inc. $250 
David Bechthold Payne & Dolan, Inc. $500 
Sarah Hayes* S Hayes, Inc. $260 
Curtis Vogel Jr C. A. Hull Co., Inc. $100 
Brian Enders Payne & Dolan, Inc. $500 
Jon Leach Payne & Dolan, Inc. $500 
John Zito Zito Construction Co. $1,500 
Jim Kloote JE Kloote Contracting $8,000 
Alex Meyer JE Kloote Contracting $1,000 
Sheryl Steketee JE Kloote Contracting $1,000 
Jay Desai* C. A. Hull Co., Inc. $90 
Daniel Ringnalda Kamminga & Roodvoets, Inc. $1,000 
Kurt Poll Kamminga & Roodvoets, Inc. $1,000 
Bradley Kreider Kamminga & Roodvoets, Inc. $1,000 
Gregory Forde Kamminga & Roodvoets, Inc. $200 
Andrew Brown Kamminga & Roodvoets, Inc. $120 
Michael Roback Kamminga & Roodvoets, Inc. $100 
Timothy Bergstrom Kamminga & Roodvoets, Inc. $200 
Timothy Brinks Kamminga & Roodvoets, Inc. $150 
Jeffrey Talsma Kamminga & Roodvoets, Inc. $150 
Jeffrey Spoelma Kamminga & Roodvoets, Inc. $200 
John Schnittker IV Kamminga & Roodvoets, Inc. $100 
Chad Heyboer Kamminga & Roodvoets, Inc. $100 
Jacob Klapmust Kamminga & Roodvoets, Inc. $100 
Scott Langlois Kamminga & Roodvoets, Inc. $150 
Kurt Bechthold Payne & Dolan, Inc. $2,000 
Dan Eriksson Hoffman Bros., Inc $10,000 
Kevin Mullins Iafrate Construction $250 
James Fisher Fisher Contracting $2,500 
Paul Bentley Payne & Dolan, Inc. $500 

Name Company Amount
Kyle Meyer* Give Em A Brake Safety, LLC $20 
Ben Stachnik C. A. Hull Co., Inc. $100 
Dave Turner C. A. Hull Co., Inc. $15,000 
Donald Timmer Timmer Construction Company $2,500 
Curt Fontaine Cripps Fontaine Excavating, Inc. $500 
Jim VanAtter Cripps Fontaine Excavating, Inc. $500 
Don Fontaine Cripps Fontaine Excavating, Inc. $500 
Jessica Allison Cripps Fontaine Excavating, Inc. $500 
Fred Langeland Cripps Fontaine Excavating, Inc. $500 
Dru Fontaine Cripps Fontaine Excavating, Inc. $500 
Mike Cade Cripps Fontaine Excavating, Inc. $500 
Jessica Fowler Anlaan Corporation $20 
Jeff Buckley C. A. Hull Co., Inc. $1,010 
Toni VandenBos Pete's Contracting, Inc. $1,000 
Pete VandenBos Pete's Contracting, Inc. $1,000 
Clayton Harpham Action Traffic Maintenance $1,000 
Bryce Benedict Action Traffic Maintenance $1,000 
Paul Roth Action Traffic Maintenance $1,000 
Kelly Weber Action Traffic Maintenance $1,000 
Timothy Peake** Action Traffic Maintenance $2,500 
Ian Klukowski Action Traffic Maintenance $1,000 
Michael Peake Action Traffic Maintenance $2,500 
Russ Smith Action Traffic Maintenance $1,200 
Jeffrey Irvin** Action Traffic Maintenance $2,500 
Jason Yankee Action Traffic Maintenance $1,150 
TJ Peake Action Traffic Maintenance $2,500 
Cris LeMarbe Action Traffic Maintenance $1,000 
Adam Brauning Action Traffic Maintenance $1,000 
Jennifer Slater** Action Traffic Maintenance $1,000 
Ben Edwards C. A. Hull Co., Inc. $250 
Todd Colberg Team Elmer’s $1,000 
Rick Smith C. A. Hull Co., Inc. $1,000 
Rob WIlson Mid-Michigan Materials $2,500 
Mark Campbell GM & Sons, Inc. $250 
Lori Adkins GM & Sons, Inc. $250 
Brandon Webber C. A. Hull Co., Inc. $50 
Kurk Schweitzer GM & Sons, Inc. $250 
Chad & Laura Listerman CL Trucking & Excavating $571.43 
Colin Listerman CL Trucking & Excavating $571.43 
Cole Listerman CL Trucking & Excavating $571.43 
John Lepien CL Trucking & Excavating $571.43 
Tim Smith CL Trucking & Excavating $571.43 
Nick Wharry CL Trucking & Excavating $571.43 
Heather Wolcott CL Trucking & Excavating $571.42 
Blake Zapczynski Z Contractors $250 
Brooke Zapczynski Z Contractors $250 
Paul Zapczynski Z Contractors $250 
Michael Phelps Z Contractors $250 
Mark Gilsbach Z Contractors $250 
Jayme Sturgill Z Contractors $250 
Noel Cruz Z Contractors $250 
Nick Weber Z Contractors $250 
Kevin Anderson Z Contractors $250 
Jerry Jones Z Contractors $250 
Dan Renaud Z Contractors $250 
Scott Bishop Z Contractors $250 
Robert Herrick Z Contractors $250 
Robert Samonie Z Contractors $250 
Karen Rudolph Z Contractors $250 
Carrie Jones Z Contractors $250 
Brian Hoffman Hoffman Bros., Inc. $10,000 
Donna Enyart* Ajax Paving Industries $100 
Elias Motz C. A. Hull Co., Inc. $5,000 
William Rizor Hoffman Bros., Inc. $2,500 
Cassandra Bono Rauhorn Electric $120 
Zak Underwood C. A. Hull Co., Inc. $5,000 
Mike Lechner Guy Hurley, LLC $2,000 
Todd Spina Rauhorn Electric $200 

PAC UPDATE  SUMMER 2026
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Name Company Amount
Michael Mantini Rauhorn Electric $250 
Adam Paolella Rauhorn Electric $40 
James Watkins Rauhorn Electric $100 
Wendy Schnepf Rauhorn Electric $250 
Amber Hoch Rauhorn Electric $10 
Katie Gandy Rauhorn Electric $50 
Annette Miller Rauhorn Electric $25 
Phil Perry Rauhorn Electric $50 
Chris Drinkhorn Rauhorn Electric $100 
Greg Wojciechowski Rauhorn Electric $50 
Jake Hall C. A. Hull Co., Inc. $100 
Anthony Rau Rauhorn Electric $3,850 
Dan Flis Alta Equipment Company $250 
Alyssa Laforge Alta Equipment Company $250 
Josh DeYonker Alta Equipment Company $500 
Tony Maniscalco Rauhorn Electric $200 
Ugo Mancini Rauhorn Electric $500 
Tammy Dockham Rauhorn Electric $25 
Mike Locke Rauhorn Electric $200 
Hugo Gallegos GM & Sons, Inc. $1,500 
Dan Campo Alta Equipment Company $1,000 
Sean O’Leary Rauhorn Electric $100 
Scott Finkbeiner Rauhorn Electric $2,500 
Michele Darby Rauhorn Electric $30 
Chris Hudak Rauhorn Electric $30 
Tyler Ivezaj Rauhorn Electric $40 
Nick Safron Rauhorn Electric $50 
George Bremerkamp Rauhorn Electric $100 
Jake Eckhardt Rauhorn Electric $100 
Abe Mayfield Rauhorn Electric $160 
Chris Korte Rauhorn Electric $200 
Joe Scheuerman Rauhorn Electric $200 
Brad Davis Rauhorn Electric $200 
Josh Eckhardt Rauhorn Electric $200 
Justin Walter Rauhorn Electric $200 
Mike Chauvin Rauhorn Electric $260 
Ken Nowicki M & M Excavating $3,500 
Brandie Meisner M & M Excavating $3,500 
John Landrie M & M Excavating $3,500 
Luke Gordon M & M Excavating $2,000 
Mike Stutesman M & M Excavating $750 
Gabe Nowicki M & M Excavating $750 
Ryan Meisner M & M Excavating $750 
Andrew Albrecht M & M Excavating $750 
Joe Stutesman M & M Excavating $750 
Blake Sequin M & M Excavating $250 
Fred McNich M & M Excavating $500 
Mike Hetzel M & M Excavating $250 
Aaron Platt M & M Excavating $250 
Matt Southwick M & M Excavating $250 
Jake Blanzy M & M Excavating $250 
Kevin Tran M & M Excavating $250 
Brad Stover Toebe Construction $2,500 
Andy Stover Toebe Construction $2,500 
Carrie Pennington Toebe Construction $2,500 
Dave Fischer Toebe Construction $1,000 
Jason Fowler Toebe Construction $1,000 
Andy Thelen Toebe Construction $1,000 
Andrew Standhardt Toebe Construction $1,000 
Mark Johnston Ajax Paving Industries $10,000 
Rebecca Tchorz Ajax Paving Industries $500 
Karly Kappen Ajax Paving Industries $100 
Yousif N Khamis Ajax Paving Industries $200 
Rob Griggs Ajax Paving Industries $500 
Jerry Johnson Ajax Paving Industries $100 
Patrick O'Connor Ajax Paving Industries $20 
Sam Bishop Ajax Paving Industries $100 
Paul Selesky Ajax Paving Industries $2,000 

Name Company Amount
Christina O'Brien Ajax Paving Industries $200 
Dave Marshall Ajax Paving Industries $2,000 
Alex Vasquez Ajax Paving Industries $2,000 
Yvonne Kur Ajax Paving Industries $500 
Pamela Switek Ajax Paving Industries $2,000 
Stefany Dalpra Ajax Paving Industries $100 
Daniel David Ajax Paving Industries $200 
John Duc Nguyen Ajax Paving Industries $200 
Jack Stevens Ajax Paving Industries $200 
Brian Borich Ajax Paving Industries $500 
Bashar Yohan Ajax Paving Industries $200 
Matt Whitaker Ajax Paving Industries $200 
Ryan Belanger Ajax Paving Industries $200 
Michael & Mary Ann Podsiad Ajax Paving Industries $500 
Sean Friel Ajax Paving Industries $1,000 
Sandra McMillan Ajax Paving Industries $200 
Philip Schuck Ajax Paving Industries $1,000 
Robert Liddell Ajax Paving Industries $500 
Jason Tapani Ajax Paving Industries $250 
Jason B Beem Ajax Paving Industries $2,000 
Patrick Wagoner Ajax Paving Industries $400 
Benjamin J Kohler Ajax Paving Industries $2,000 
Matt Payne Ajax Paving Industries $500 
Nick Stockwell Ajax Paving Industries $250 
Kathleen Anderson Ajax Paving Industries $1,000 
Pete Mann Ajax Paving Industries $500 
Paul Resky Ajax Paving Industries $250 
Michael Connelly, Jr. Ajax Paving Industries $250 
Brandon Fuller Ajax Paving Industries $200 
Andrew Vallance Ajax Paving Industries $200 
Josh Matuzak Ajax Paving Industries $500 
Chris Mondon Ajax Paving Industries $1,200 
Jenny Johnston Ajax Paving Industries $350 
Hugh R Luedtke Ajax Paving Industries $100 
Bryant Moorman Ajax Paving Industries $400 
Shawn Dice Ajax Paving Industries $100 
Ean Ridley Ajax Paving Industries $200 
Alexander C Poe Ajax Paving Industries $100 
Jerimah Wallace Ajax Paving Industries $100 
Leo Remijan, Jr Ajax Paving Industries $250 
Michael Reardon Ajax Paving Industries $50 
Jason Pestridge Ajax Paving Industries $100 
Tyler Grabowski Ajax Paving Industries $100 
Sean Roarty Ajax Paving Industries $100 
Ryan Crowley Ajax Paving Industries $150 
Spencer Lemieur Ajax Paving Industries $200 
Dylan Rakoczy Ajax Paving Industries $200 
Chris Edwards Ajax Paving Industries $200 
Tanner Jeska Ajax Paving Industries $200 
Brandon King Ajax Paving Industries $500 
Eric Trevino Ajax Paving Industries $250 
David Grabowski Ajax Paving Industries $500 
Kelly Schwall Ajax Paving Industries $2,000 
Tim Hay Ajax Paving Industries $500 
Nicholas Schroeder Ajax Paving Industries $500 
Eduardo Gonzalez Ajax Paving Industries $250 
Jenefer Bashawaty Ajax Paving Industries $300 
Justin McLachlan Ajax Paving Industries $300 
Jonathon Fielden Ajax Paving Industries $250 
Jared Quick Ajax Paving Industries $250 
Allan Isaac Ajax Paving Industries $250 
Richard Poe Ajax Paving Industries $250 
Trevor Casad Anlaan Corporation $150 
Andy O'Connor C. A. Hull Co., Inc. $1,000 
Jeremy Lemke Give Em A Brake Safety, LLC $5,000 
Marc Van Til Give Em A Brake Safety, LLC $5,000 
Donald Capeling Ajax Paving Industries $250 
Jonnie Williams Ajax Paving Industries $250 

PAC UPDATE  SUMMER 2026
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like walkability, green spaces, new bike lanes, and 
mixed-use development. There’s little enthusiasm for 
the ordinary stuff: new or repaired pipeline systems, 
connective roadways, or serious, lasting repairs to our 
aging roads. Responsible planners should see past 
the trends and take care of the fundamentals, and we 
should elect those who will. Trends are exciting, but 

just as in our personal 
lives, you’ve got to put 
in the drainage and 
a few sump pumps 
before you decide 
to remodel your 
basement, or you’ll 
be very disappointed 
when heavy rains 
come.

This is where a properly managed municipality can 
make a difference and where true planning should occur. A 
city with a decent engineering and planning department 
should have drafts, rough outlines, and visions for its 
long-term infrastructure wants and needs. They can then 
strategically match those plans to funding sources as 
they become available, campaign for funding, and work 
with local businesses and residents to accomplish their 
plans. However, this isn’t standard in many cities since 
effective future planning requires substantial civic effort, 
expertise, and political will. Instead, many don’t actually 
plan and just react to emergency scenarios, clamoring 
for state or federal emergency funding. Some take their 
infrastructure funds and make unnecessary equipment 
purchases that they don’t have the infrastructure or 
personnel to use efficiently, and still others will dump 
their funds into superficial pet projects. 

The local level is a microcosm for how planning issues 
play out at all levels. The expensive basics are often 
neglected in favor of rhetorical and trendy issues. It is 
our job as an industry to point this out and remind the 
public, political leaders, and planners at all levels to cover 
the basics and to hold accountable those who don’t.  CS

ENGINEERING

LOCAL 
PLANNING?

Projects require long-term planning, insight, and 
ongoing care by all parties, but especially owners. Since 
incentives heavily favor rhetorical flair and intangible 
outcomes, the path of least resistance easily becomes the 
default choice. In practice, this often means waiting until 
the problem is too big to ignore. This is disappointingly 
often the true extent of planning for a large percentage 
of municipalities and 
some counties. A 
water main break, a 
closed bridge, a tragic 
accident on a city street 
due to deterioration 
and potholes are too 
frequently the impetus 
for any true movement. 

The difficulty for 
our industry is that we produce tangible work in an era 
that increasingly values the intangible. Earth is moved, 
materials are made and procured, pipe is laid, traffic is 
diverted, and roads are paved. The results of our efforts 
are on full public display and are subject to judgment by 
virtually the entire community. The stakes are high, and 
there are few ways to hide. Compounding this is that our 
attention spans and political cycles last a few years at 
most, and infrastructure planning needs to span decades 
or more. It’s little wonder that many local planners and 
politicians are not eager to embrace projects, no matter 
what they say publicly.

If you’ve ever attended a local city meeting, you know 
how this goes. An idea is proposed, briefly discussed, 
opened to public comment, and then voted on by council 
members. Truthfully, though, the matter had been settled 
days, weeks, or even months before the project was ever 
added to the city agenda. This is because the funding for 
our work at this level can be infrequent, competitive, and 
specialized. So if the city gets its hands on extra money 
for a specific project, it can become a use-it-or-lose-it 
scenario, regardless of council meeting formalities. 

Today, winds are blowing hard on trendy favorites 

The difficulty for our industry 
is that we produce tangible 
work in an era that increasingly 
values the intangible.

Jeremiah Leyba, P.E.
jeremiahleyba@thinkmita.org
517-347-8336
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Eric J. Flessland
P:   313.983.6901
C:  734.778.1964
flessland@butzel.com

James J. Urban
P:   517.372.4385
C:  517.930.4185
urban@butzel.com

Michael C. Decker
P:   248.258.2604
C:  248.379.6602
decker@butzel.com

No matter the project, trust the attorneys of 
Butzel’s Construction Team to be with you 
every step of the way. With deep industry 
experience and legal know-how, second to none, 
getting results is what we do. 
Butzel. Trust Always.

CONSTRUCTION TAKES TEAMWORK AND TRUST 

www.butzel.com    313.225.7000

Detroit | Troy | Ann Arbor | Lansing

Grand Rapids | Soutwest, MI | Washington, DC
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ON THE OTHER SIDE 
OF THE BARRELS

Greg Brooks
gregbrooks@thinkmita.org
517-347-8336

SAFETY

Good morning everyone,

Thank you for being here today to recognize something 
that impacts every single one of us, and every single person 
in Michigan—whether you work in the industry or simply drive 
our roads—work zone safety.

Every day across this state, men and women step into work 
zones knowing exactly what’s at stake.

They’re not just showing up to move dirt, pour concrete, or lay 
asphalt. They’re stepping into environments so filled with hazards 
that it’s hard for people in other industries to comprehend.

But here’s what I want people to understand…

These workers and the companies they work for don’t take 
safety lightly.

Before a single barrel gets placed on the road, before a machine 
starts up, our crews have already put in hours—days—years of 
training.

They are trained to recognize hazards and deal with them 
utilizing a hierarchy of controls. They are trained to communicate 
effectively, to protect one another, and to operate with precision 
in some of the most dangerous conditions in the workforce.

They attend safety meetings. They complete certifications. 
They run through all the different scenarios we can expect them 
to encounter. They plan their work, and they execute the plan.

And they do all of that for one reason—to go home at the end 
of the day.

Back to their families. Back to their kids. Back to their lives.

But here’s the hard truth…

No matter how much training we provide… No matter how 
strong our safety culture is… There is one factor we cannot control.

And that’s the drivers on the other side of the barrels.

That’s where we need everyone’s help.

When you see those orange barrels, cones, and signs—those 
aren’t just traffic control devices. They are a line between a worker 
and a moving vehicle. They are a warning. They are a plea.

A plea to slow down. A plea to pay attention. A plea to put 
the phone down.

Because on the other side of those barrels is a person.

A laborer guiding equipment, who has two babies at home. 
An operator focused on their surroundings, whose daughter is 
expecting her first child. An entire crew—of loved ones—working 
just feet away from live traffic.

They are trusting that the drivers coming through that work 
zone will do the right thing.

And too often, that trust is broken.

Speeding. Distracted driving. Aggressive behavior. Driving 
under the influence.

These are the things that turn a normal workday into a tragedy.

So today, as we recognize National Work Zone Awareness 
Week, I’m asking for something simple—but powerful.

Respect the work zone.
Slow down. Stay alert. Follow the signs. Give workers the space 

they need to do their jobs safely.

Because at the end of the day, this isn’t just about construction.

It’s about people.

It’s about making sure that every worker who steps into a work 
zone has the same opportunity to go home safely as anyone else.

We’re committed to doing our part—through training, planning, 
and accountability.

We just need the public to meet us halfway.

We don’t want to just fix the damn roads—we want to build 
the best damn roads in the country. Michigan has a workforce 
with the knowledge, passion, and grit to do it. Just give us the 
space and the respect to do so.

Thank you.

  CS

Editor’s Note: The following is reprinted from remarks delivered by Greg Brooks, 
Director of Safety & Compliance at MITA, at the National Work Zone Awareness 
Week Kickoff Event on April 20 at Dow Diamond in Midland, Michigan.
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Exclusive MITA Pricing on the  
Full Chevrolet Lineup

• 2026 Silverado HD, 2500 - 6500 Available now in-stock and to order!

• Medium Duty and Work-Ready Upfits in stock!

• Enterprise Fleet Management’s preferred Chevrolet dealer in the Midwest!

• Business Elite Certified Commercial Truck Service Center

• Fleet and Municipal Purchase Programs Available

• Dedicated Account Representatives for all your business vehicle needs

GARBERFLEET.COM

MITA
Member Discount

Exclusive Discount 
Program for all 
MITA Members.

MITA
Member Discount

Exclusive Discount 
Program for all 
MITA Members.

GAGE MASHUE
989-839-8980

COMMERCIAL 
SALES SERVICE

KENT NICHOLS
989-249-3158
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The Diamond Advantage
Diamond Locating Services is an industry pioneer and one of the Midwest’s most trusted providers of private 
utility locating services. Together, with a depth of knowledge and experience gained during 25 years of 
operation, we bring superior equipment, innovative processes, technology leadership, and OSHA-certified 
technicians to every job in a wide range of markets.

www.diamondlocating.com
DETROIT  /  GRAND RAPIDS  /  KALAMAZOO  /  LANSING

LOCATING SERVICES

Utility Locating-GPR

Video Pipe Inspection

Underground Tank Locating

Subsurface Leak Detection

Concrete Scanning

Mapping & Modeling

The Michigan Infrastructure & Transportation Association (MITA) 
is proud to announce the recipients of the 2026 MITA Scholarship 
Fund. This year, sixteen outstanding students were selected 
from a highly competitive applicant pool, collectively receiving 
nearly $40,000 in scholarship awards. These students represent 
the next generation of engineers, construction managers, civil 
engineers, and tradespeople who will help build and maintain 
Michigan’s critical infrastructure for decades to come.

The MITA Scholarship Fund was established to support students 

MITA ANNOUNCES 2026 
SCHOLARSHIP RECIPIENTS

SCHOLARSHIP RECIPIENTS

Recipients will be recognized at the MITA Wild Game Dinner & Scholarship Fundraiser on Wednesday, September 
23, 2026, at Palazzo Grande in Shelby Township. MITA scholarship recipients are also invited to volunteer and attend the 
MITA Annual Conference, taking place January 27–28, 2027, at the Amway Grand/DeVos Place in Grand Rapids — an ideal 
opportunity to network with industry professionals and potential employers.

For more information about the MITA Scholarship Fund or to support future recipients, visit thinkmita.org or contact 
Danielle Coppersmith at daniellecoppersmith@thinkmita.org.  CS

pursuing careers in the heavy/highway construction industry — an 
industry that demands skilled, passionate professionals at every 
level. Each year, a selection committee reviews applications and 
awards scholarships based on academic achievement, industry 
involvement, and demonstrated commitment to a career in the 
field. “We are so proud of each of these recipients,” said Danielle 
Coppersmith, MITA. “The quality of this year’s applicant pool 
reflects the strength of interest in our industry, and we look 
forward to seeing each of these students make their mark.”
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Named Scholarship Recipients
Two recipients this year were honored with named scholarships. Gabrielle LaCosse was selected as the recipient of the Jim Shea 

Memorial Scholarship, and Drake Leach was awarded the Dave Fons Memorial Fund Scholarship. These named awards carry special 
significance within MITA and recognize students who exemplify the values of those they honor.

2026 Scholarship Recipients
Gabrielle LaCosse  —  Jim Shea Memorial Scholarship | 

Michigan State University
Drake Leach  —  Dave Fons Memorial Fund Scholarship | 

Michigan State University
Gavin Bebble  —  Michigan State University
Maxwell Bulthouse  —  Calvin University
Skyler Cooper  —  Lawrence Technological University
Ava Godlewski  —  Michigan State University
Grace Kidd  —  Northern Michigan University
Sarah Kirk  —  Michigan State University
Tyler Kleinsasser  —  South Dakota School of Mines & Technology
Noah Mathis  —  Adrian College
Paige Mattice  —  University of Michigan
Evan McColley  —  Lawrence Technological University
Ever Miller  —  University of Michigan
Brayden Morioka  —  University of Michigan
Brad Schmoekel  —  Hobart Institute of Welding Technology
Taylor Stenzel  —  Michigan State University
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LEGISLATIVE Q & A

In Michigan and across the United States, we are approaching 
one of the most important and interesting elections of our time. 
Although it feels like we say that every election cycle these days. 
And it is true, every election we have more voters than the last, 
more money involved in politics, which means more television 
and radio advertisements, more fliers in your mailbox, and more 
candidates knocking on your door asking for your vote. It can be 
overwhelming to say the least. And it is very difficult to know 
where candidates stand on specific issues. This is an attempt to 
help with that.

There is a crowded field in the gubernatorial elections in 
November. Third-party candidate, Mike Duggan, has recently 

dropped out of the race, citing no path to victory as his reason 
for quitting.  Polls indicate that no matter who succeeds in 
the democratic or republican primary, it will be a very close 
general election.

MITA developed and distributed a candidate questionnaire 
focused on infrastructure and other key industry priorities and is 
publishing the responses received in the following pages. Certainly, 
this will not give you a complete picture of these candidates, and 
we encourage you to do some of your own research, but we 
hope this is a good start. Please use these responses to base your 
important decision on who to vote for this November.

GUBERNATORIAL CANDIDATE Q & A

Mike Cox Chris Swanson

I. Vision and Leadership
If elected Governor of Michigan, what would be your top 
three priorities during your first term, and why?

Cox
First, I will fix Michigan’s broken education system which 

now lags behind most of the Nation. A common benchmark 
for measuring state education systems is an individual state’s 
NAEP (“National Assessment of Education Progress) scores. The 
NAEP scores are also called the Nation’s Report Card. The most 
important NAEP is generally considered to be 4th Grade reading 
scores for two reasons: first, fourth-grade reading scores test 
a student’s ability to read at grade level, and two, reading is 
considered the gateway skill to future learning success in other 
subjects such as math, science, and social studies.

Michigan’s fourth graders are tied for 44th in the Nation with 
four other states. Because only two states had lower scores, 
Michigan is essentially 48th.

As governor, I would ensure Michigan adopts the approach 
used by Mississippi. In 2013, Mississippi was 49th in 4th grade 
reading, and in response, its governor and legislature enacted 
literacy-based promotion legislation. That legislation focused on 
four fundamental concepts: requiring 3rd graders be able to read 
at grade level; teaching reading through evidence-based phonics 

instruction; grading all schools; and providing tutors to students 
struggling to acquire literacy skills as early as kindergarten.

In the just 12 years, Mississippi moved from 49th in 4th grade 
reading scores to 9th, while Michigan dropped from a mediocre 
31st to its current 48th ranking. Mississippi accomplished this 
while spending 40% less per student – and while Michigan grew 
education spending by 70%.

Fixing literacy in the primary grades also directly impacts 
Michigan’s ability to produce a pipeline of future skilled trade, 
badged, and professionally certified candidates. My dad was 
a carpenter who left “formal” schooling at 13 to begin his 
apprenticeship: but to do so, he had to be able to read competently 
and have math competencies in angles, slopes, graphs, equations 
and other pre-trigonometry skills. Right now, 60% of Michigan’s 
eighth graders are not proficient in reading and math which is 
causing a shortage in candidates for the skilled and other trades: 
a shortage that will be corrected when we ensure all students 
leave the 3rd grade with the ability to read.

Second, I will fix Michigan’s economy by focusing on policies 
that work in other states, like Florida, Texas, and Tennessee, 
primarily the elimination of the state income tax. Of the 9 states 
that currently have no personal income tax, 5 of them rank 
amongst the top 10 states in terms of GDP growth over the past 
decade and 4 of them rank amongst the top 10 states in terms 

Continued on page 22
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In a world of risk, the ones who succeed build with 
determination.  For over sixty years, businesses across 
Michigan and across the country have relied on VTC 
Insurance Group to help them grow with confidence.

Our one business is protecting yours: helping identify 
and manage your risk environment with coverage that’s 
specifically tailored to your needs. Put to work for you 
by insurance professionals who are uniquely proactive. 
And absolutely accountable.

The result: Confidence. For what’s next.

Building success. 
With confidence.

Business Insurance | Surety Bonds
Personal Insurance

Get your quote now.

Call 248-828-3377.

www.vtcins.com
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GRAND RAPIDSGRAND RAPIDS
2610 SANFORD AVE.2610 SANFORD AVE.

GRANDVILLE, MI 49418GRANDVILLE, MI 49418

(616) 531-8705(616) 531-8705

JACKSONJACKSON
3169 W. MICHIGAN AVE.3169 W. MICHIGAN AVE.

JACKSON, MI 49202JACKSON, MI 49202

(517) 459-0643(517) 459-0643

MARQUETTEMARQUETTE
100 INDUSTRIAL DR.100 INDUSTRIAL DR.

MARQUETTE, MI 49855MARQUETTE, MI 49855

(906) 249-1892(906) 249-1892

MACOMBMACOMB
17625 23 MILE RD.17625 23 MILE RD.

MACOMB, MI 48042MACOMB, MI 48042

(586) 842-1800(586) 842-1800

SAGINAWSAGINAW
3302 W. SAWYER DR.3302 W. SAWYER DR.
SAGINAW, MI 48601SAGINAW, MI 48601

(989) 752-6333(989) 752-6333  

TRAVERSE CITYTRAVERSE CITY
6502 M-37 SOUTH6502 M-37 SOUTH

KINGSLEY, MI 49649KINGSLEY, MI 49649

(231) 263-6625(231) 263-6625  

LANSINGLANSING
4800 W. GRAND RIVER AVE.4800 W. GRAND RIVER AVE.

LANSING, MI 48906LANSING, MI 48906

(517) 372-1291(517) 372-1291  

Exceptional Customer 
Service and Expertise
for the ultimate
traffic control
partner

Innovation
in traffic service and
equipment to maximize
work zone safety

Traffic Plan Designs
focused on safety
and mobility

Barricades
to close work
zones from roadways 
and walkways

Pledged to Traffic Safety ExcellencePledged to Traffic Safety Excellence
Warning Signs
to inform traffic of
changing conditions

Delineator Devices
to direct traffic flow
away from work zones

MICHIGAN'S PREMIER PROVIDER OF TRAFFICMICHIGAN'S PREMIER PROVIDER OF TRAFFIC  
CONTROL SERVICES AND EQUIPMENTCONTROL SERVICES AND EQUIPMENT

AND SO MUCH MORE!AND SO MUCH MORE!
CALL ONE OF OUR TRAFFIC CONTROL EXPERTS TODAY!CALL ONE OF OUR TRAFFIC CONTROL EXPERTS TODAY!

www.gebsafety.comwww.gebsafety.com



22   MITA CROSSSECTION   SUMMER 2026

of net migration rates from other states. At the other end of the 
spectrum, high-income-tax states like California, New York, and 
New Jersey have suffered a population exodus as people vote 
with their feet and wallets.

Further, the income tax is the corporate state tax for Michigan’s 
900,000 small business owners who created 2/3s of all new jobs 
in Michigan and the United States. Eliminating the income tax 
would immediately put more money in the hands of Michigan’s 
most dynamic job creators, free seniors from a tax on pensions, 
and give young couples the ability to save for the first house 
purchase here in Michigan.

Third, I will focus on governmental accountability. Governmental 
accountability has two aspects: rightsizing the size of government 
and ensuring government is delivering for its citizens. As Attorney 
General during the “Lost Decade”, my office handles a workload 
increase of 10% due to the challenges of the time, while at the 
same time I had to reduce the staffing of the AG’s Office by 
21%. I literally did more with less – something I could only do by 
rightsizing our office and ensuring it was flexible, nimble and 
accountable.

As AG, I posted all our spending, including salaries, vendor 
contracts, and real time spending online through our website, 
trackyourtaxes.org, which put pressure on the whole office to 
follow an ethic of efficiency. I would adopt this for all of the state’s 
departments and spending.

Related to this, our state departments have little focus on 
providing timely services, in everything from routine FOIA requests 
to permitting and licensing. I would adopt a shot clock for all 
permitting and licensing that would set time limits for decisions, 
or the department would have to return the permit or application 
fee. The embarrassment related to having to return a fee would 
drive timely review and decision making by state bureaucrats.

Swanson
-	 Improve effciency and fortitude of road funding.
-	 Use a line item to fund roads, bridges and dams in 

collaboration with legislators, Operating Engineers 324 
membership, laborers, and contractors

-	 Focus on long term repairs in high traffc areas so as to lower 
lifecycle costs

-	 Improve coordination between State and Local projects
-	 More transparency to the public to ensure that michiganders 

feel their funds are being used wisely
-	 Invest in water related infrastructure such as dams, bridges, 

wastewater and stormwater sewer systems, and drinking 
water infrastructure. Many of those systems are further along 
in their design life and repair or replacement is needed.

-	 Maximize the use of existing financing tools such as special 
assessments and state/federal programs to fund stormwater 
and water systems while prioritizing the highest-risk and 
highest-impact projects.

-	 Increase replacement and modernization of drinking water 
systems to reduce health risks and ensure long-term quality, 
as seen first hand in the Flint Water Crisis.

-	 Upgrade wastewater treatment infrastructure to increase 
capacity, reduce discharges, and maintain environmental 
and health standards.

-	 Improving the quality and frequency of passenger rail 
service.

-	 This would expand opportunities for trade employment, 
increase economic connection within the state and with 

Continued from page 20
our neighbors, and decrease wear and tear on our roads 
and thereby lower repair costs.

-	 Follow through on planned/potential routes
-	 North South Passenger Rail Project(Detroit to Petoskey/

Traverse City)
-	 Coast to Coast Passenger Rail Project(Holland to Detroit)
-	 Expand frequency of Amtrak service.
-	 Chicago to Detroit
-	 Chicago to Grand Rapids
-	 Chicago to Port Huron
-	 I would also work to expand regional passenger rail service 

through strategic partnerships with freight rail operators 
and federal transportation programs.

-	 Detroit to Toledo
-	 Detroit to Bay City
-	 Detroit Metro Airport to Detroit Downtown
- Michigan should also position itself as a leader in rail 

manufacturing and supply-chain development, creating 
new skilled trade and industrial jobs within the state.

Michigan faces an increasingly polarizing political 
environment. How do you plan to work effectively with 
both Republicans and Democrats to advance your policy 
agenda and deliver results for residents?

Cox
As a Marine non-commissioned officer, I had to build a team 

of Marines that focused on getting the mission done without 
regard to any Marine’s political philosophy.

As a homicide prosecutor for 13 years, including two years as 
the chief of the Wayne County (Detroit) Prosecutor’s Office, I had 
to focus on getting the job done for crime victims. Victims never 
cared about my party affiliation, nor did the juries who decided 
our cases. Indeed, the elected Wayne County Prosecutor, a 40 
year partisan Democrat, appointed me to run the Office’s most 
sensitive unit despite the fact I was a Republican. He did so 
because I got things done.

As Attorney General, I inherited a staff of 565 employees who 
were all hired by the Democrats who ran the office for the prior 48 
years. Using common leadership skills and focusing on our mission 
– and instilling pride in what we did – I was able to lead that staff 
during the Lost Decade with a shrinking staff and accomplished 
more than any prior administration.

In my private business life, building a successful multimillion 
dollar business, I led diverse individuals by focusing on 
accomplishing the job at hand.

My approach is straightforward: start with clear priorities, 
negotiate honestly, and keep the focus on results. The same 
approach will guide my administration.

At the same time, bipartisan cooperation cannot mean 
abandoning core principles. My goal will be to find areas of 
agreement while remaining committed to policies that strengthen 
our economy, improve infrastructure, and respect taxpayers.

Swanson
-	 I have shown I will work together with both parties to deliver 

results for Genesee County(5th largest county in the state) 
communities. I will do the same across Michigan by ensuring 
that I prioritize the benefit of all Michiganders no matter 
what party represents them and that requires working 
with both sides of the aisle in order to pass legislation. 
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Infrastructure and public safety projects affect communities 
regardless of political affliation, and I believe focusing on 
measurable outcomes rather than partisan rhetoric is the 
best way to build durable coalitions. Safety and prosperity 
for all Michiganders should not be a partisan agenda.

II. Infrastructure Funding and Policy
Infrastructure Funding Challenges 
What do you believe is the single biggest challenge to 
properly funding infrastructure in Michigan today?

Cox
The biggest challenge to properly funding infrastructure in 

Michigan is how existing dollars are managed and prioritized. 
By way of illustration, outside of the infrastructure bucket, the 
current Governor is proposing an $88.1 billion budget – an increase 
of $31 billion or 54% over the budget she assumed 7 years ago. 
Yet that increase – which is significantly over twice the inflation 
rate – has led to no identifiable new services or improvement in 
prior services.

This leads the average taxpayer to think state government 
squanders his or her tax dollars and colors everything state 
government touches – including infrastructure.

Michigan taxpayers see all government spending, including 
infrastructure dollars, as wasted or diluted by bureaucracy, 
administrative costs, or programs that have little direct impact 
on stated goals.

Swanson
-	 While there is are limitations in funding, the biggest 

roadblock to properly improving infrastructure here is that 
the funding and decision systems are fragmented and lead 
to ineffciencies that make the dollars spent reach not as far.

Comprehensive Infrastructure Goals 
What does your campaign seek to accomplish regarding 
infrastructure funding overall, including roads, water 
systems, and sewer infrastructure?

Cox
My campaign’s infrastructure goal is to ensure Michigan has 

reliable, modern infrastructure that supports economic growth, 
protects public health, and strengthens our communities.

That means maintaining and improving our road and bridge 
network, investing responsibly in water and sewer systems, and 
ensuring infrastructure planning focuses on long-term durability 
and economic impact. Michigan must prioritize projects that 
support commerce, connect communities, and improve safety.

Infrastructure investments must also be guided by transparency 
and accountability so taxpayers understand how their money 
is being spent and can see measurable improvements in the 
systems they rely on every day.

Swanson
-	 My campaign seeks to accomplish two main priorities—the 

first is establishing a more clear and modern methodology 
to be used going forward. The second is to address more 
immediate and pressing concerns, namely roads, dams, and 
bridges that are far along in their lifecycle and that also may 
be posing economic or physical harm to michiganders.

Transportation Department Reform 
What ideas or reforms would you propose to improve 
the effectiveness, efficiency, and accountability of the 
Michigan Department of Transportation?

Cox
The Michigan Department of Transportation plays a critical 

role in managing taxpayer resources, and it needs more robust 
standards of efficiency, transparency, and accountability.

As Governor, I would support reforms that improve transparency 
in how projects are selected and funded, reduce delays in project 
delivery, and ensure infrastructure projects are completed on 
time and within budget. MDOT should work closely with local 
governments and private sector partners to improve coordination 
and maximize the impact of infrastructure investments.

Michigan residents deserve confidence that transportation 
funds are being managed responsibly and that projects are 
delivering real improvements to our transportation network.

Swanson
-	 One change that is important to make is that much of 

MDOT’s funding process and performance evaluation 
is driven by legacy funded formulas. Expand the use of 
independent and data driven evaluation within this system 
would better account for factors such as lifecycle costs, road 
condition, and usage.

-	 Another change that I would seek to make is the creation of a 
single statewide project delivery and accountability system. 
This would seek to centralize information about different 
projects from different levels of government(Federal, state, 
county, municipal) implement standard benchmarks so 
as to analyze performance, and create public dashboards 
where progress and effciency can be tracked.

-	 A third change would be to improve coordination between 
state and local projects so as to maintain planning continuity 
and keep costs low.

III. Economic Development and Fiscal 
Responsibility
Economic Development Initiatives 
Economic development has been a major focus of state 
government for decades, and the funding of incentives 
remains a significant legislative debate. What are your 
ideas for attracting and retaining businesses in Michigan 
without reducing revenues needed to fund essential state 
services, such as infrastructure?

Cox
Michigan should focus on creating a strong and competitive 

business climate rather than relying heavily on government 
incentive programs that attempt to pick individual winners 
and losers. If Wall Street banks, PE funds, and sophisticated 
market actors cannot consistently pick “winners” or “winning 
industries”, it is delusional to think any governor can. Put 
differently, no governor or economic development official 
could have picked Nvidia in 1994 to become the world’s largest 
market cap company when it was started by 3 friends in a 
garage, or the Musk brothers to create the first of their many 

Continued on page 24
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trillion dollar companies in their apartment in 1994 or Mark 
Zuckerberg to create Meta – a massive employer – when he 
started Facebook in 2004.

For too long, Michigan has relied on selective subsidies 
and incentive programs that benefit a small number of 
companies while shifting costs onto taxpayers and existing 
businesses. A stronger long-term strategy is to improve the 
overall business environment so that companies of all sizes can 
grow and succeed in Michigan. This economic gardening model 
recognizes that reducing costs and obstacles for Michigan’s 
900,000 small businesses who created 2/3 of all new jobs in 
Michigan - as opposed to subsidizing a small set of politically 
connected companies – is the best way to grow and diversify 
our state economy.

That means reducing unnecessary regulation, keeping taxes 
competitive, ensuring reliable infrastructure and energy, and 
supporting workforce development programs that prepare 
Michigan residents for in-demand careers. When Michigan 
creates a fair and competitive economic environment, 
businesses will choose to invest here without relying on 
government favoritism.

Swanson
-	 The main way the state has gone about incentivizing 

economic development has also negatively impacted 
the tax base for the state and consequently the funding 
for infrastructure projects. Instead of creating individual 
incentives for specific companies, creating a state that is 
ripe for business at large through investing in infrastructure 
creates a more robust and long term viable environment 
for economic development and corporate retention.

IV. Transportation Revenue Policy
Road and Bridge Funding Models 
The most recent road funding package passed this fall 
shifted funding away from a traditional user-fee model and 
tied a greater share of infrastructure funding to the state’s 
general fund. What are your views on funding roads and 
bridges as a general fund budget item versus relying on a 
user-fee–based revenue stream?

Cox
Infrastructure funding should primarily follow a user-based 

model in which those who use the transportation system help 
fund its maintenance and improvement.

User-based funding mechanisms provide transparency and 
accountability because drivers understand that the taxes and 
fees associated with transportation are directly connected to 
maintaining the roads and bridges they rely on. Relying too 
heavily on the general fund can create competition between 
infrastructure spending and other essential state priorities.

Michigan should pursue a balanced approach that prioritizes 
user-based funding while ensuring that infrastructure dollars are 
protected, managed responsibly, and directed toward projects 
that improve safety, mobility, and economic growth.

Swanson
-	 The whole of the state benefits from the upkeep of roads 

and bridges whether or not an individual uses them directly. 
When public goods are not maintained properly, those 
that don’t use them would still be negatively impacted. 
Working in conjunction with laborers, contractors, Operating 
Engineers 324 membership, and legislators on line item 
funding for roads, bridges, and dams.

-	 While user fees should still remain a percentage of funding 
for roads, being tied, at least partially, to the state’s general 
fund would provide more secure results in the long term.

CS

Continued from page 23
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MEMBER PROJECT PROFILE

I-75 BRIDGE RECONSTRUCTION  IN MACKINAC 
COUNTY PROCEEDS

By Aram Kalousdian

Pier cap forming proceeds on the Interstate 75 
bridge reconstruction project over Cheeseman 
Road in Mackinac County. 

Photos courtesy of Grand River Construction, 
Inc.
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I-75 BRIDGE RECONSTRUCTION  IN MACKINAC 
COUNTY PROCEEDS

A $9 million reconstruction of two bridges on Interstate 75 over 
Cheeseman Road in Mackinac County began in April 2025, and it 
is expected to be completed in November 2026. The work includes 
deck replacement, bearing replacement, pier cap replacement, 
substructure repairs, beam end repairs, steel cleaning and coating, 
and approach work. Grand River Construction, Inc., of Jenison, is 
the prime contractor for the project.

Weather was a challenge in the spring of 2025, but after several 
attempts, the contractor had adequate weather in order to setup 
traffic for the project.

“We are removing the railing and deck on each bridge. Then we 
are removing and relocating the steel beams off-site to clean and 
coat them after installing a few bolted repairs and new welded 
sole plates. During that process, we are replacing the pier caps and 
top portions of the abutments with new concrete. This process is 
becoming more common due to the efficiency and cost savings 
versus the traditional method of column supports working off of 
elevated or suspended platforms,” said Mark Price, vice president 
for Roads & Bridges at Grand River Construction, Inc.

“Once completed, we will put the steel beams back in place 
and proceed to construct the new bridge deck and railings. The 
approaches leading up to the bridge are getting new drainage 
structures and pipe work, along with some expanded polystyrene 
(EPS) foam block behind the abutment for lightweight fill. After 
we complete this on northbound and southbound I-75, we need 
to remove crossovers and restore the median with new cable rail 
and guardrail.”

Subcontractors on the project include Give ‘Em A Brake Safety 
(traffic control); Civil Coatings and Construction, of Valparaiso, 
Ind. (structural steel cleaning and coating); J & N Construction, 
LLC, of Gaylord (roadwork); Marshall Concrete Inc., of Charlevoix 
(concrete approach work), and Action Traffic Maintenance, Inc. 
of Grand Blanc (guardrail and cable rail).

Additional subcontractors include Pneumatic Restoration Inc., 
of Fenton (fiber-reinforced polymer [FRP] wrap and concrete 
coatings) and PK Contracting, Inc., of Troy (pavement markings).  CS

Pier cap demolition and saw cutting the cap 
between the columns is under way on the 
Interstate 75 bridge reconstruction project 
over Cheeseman Road in Mackinac County. 

Photos courtesy of Grand River Construction, 
Inc.
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FROM A BASEMENT IN GRASS 
LAKE TO STATEWIDE REACH:

It started in a basement. In 1992, Tom Ryan launched Michigan Pipe & Valve — Jackson 
from his home in Grass Lake, with little more than industry know-how and a willingness 
to outwork the competition. Few small businesses survive their first year; fewer still 
become the foundation for something much larger. But that modest beginning set 
into motion more than three decades of growth, resilience, and expansion that now 
stretches across the state of Michigan.

Today, Michigan Pipe & Valve (MPV) operates as a network of independently owned 
locations united by a shared name, shared values, and a deeply collaborative spirit. It 
is, in many ways, a uniquely Michigan story.

Building Branch by Branch
The early years of MPV read like a series 

of handshakes and good timing. In 1995, 
Mike Kovich and Tom Ryan joined forces 
to open MPV – Flint. A year later, Gary 
Putrow came aboard and MPV – Lansing 
was established. By 1998, Jim Jaime and 
Art Valls had launched MPV – Saginaw, and 
in 2001, Mike Crowley and Tim Brugger 
brought MPV – Traverse City online. Within 
a decade of that basement startup, 
Michigan Pipe & Valve had become a 
multi-location operation spanning the 
state.
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THE MICHIGAN PIPE & VALVE STORY

Michigan Pipe & Valve Owners: (from l to r): Robert Kovich, Theresa Jaime, Jim Davis, Luke Fleischmann,  
Ben Brugger, Kyle Richmond, Jon Jaime, Tim Brugger, Justin Jaime, Mike Crowley Jr., Randy Sucharski,  
Chris Woolery, and James Cassel

Growth, of course, is rarely a straight 
line. In 2016, the Flint and Lansing locations 
were sold, trimming the company back to 
three locations. But the pause was brief. 
By 2017, Saginaw and Traverse City had 
partnered to open MPV – Mt. Pleasant. 
Saginaw then teamed up with Robert 
Kovich to launch MPV – Genesee in 2018. 
Grand Rapids followed in 2019, founded 
by Luke Fleischmann in partnership with 
Traverse City. Holland came in 2023, 
Gaylord in 2024, and Kalamazoo — a 
partnership between Luke Fleischmann 
and Jim Davis — in 2025.

That same year marked the launch of 
MPV – HDPE Utility Services, a company-
wide collaboration representing a new 
chapter in MPV’s service offerings. And in 
early 2026, Michigan Pipe & Valve returned 
to familiar territory: Chris Woolery, Kyle 
Richmond, and Brian Weisenberg opened 
MPV – Lansing, bringing the company full 
circle.

Ownership, too, has evolved organically 
over the years. In Saginaw, the next 
generation stepped in when Justin, Jon, 
and Theresa Jaime — children of founder 
Jim Jaime — took over in 2012. Traverse 
City has seen similar transitions, with Mike 
Crowley Jr. joining in 2014, Randy Sucharski 
coming on as an owner in 2022, and Ben 
Brugger acquiring his father’s shares that 
same year. In Jackson, Kyle Richmond 
and Chris Woolery recently assumed 
ownership.

More Than a Distributor
Ask any of the owners what makes 

Michigan Pipe & Valve different, and 
a few themes surface consistently: 
responsiveness, relationships, and a 
genuine understanding of the work their 
customers do.

“What sets Michigan Pipe & Valve 
apart is our industry experience, 
responsiveness, and ability to provide 
both material supply and hands-on 
service. We understand underground 
utility work from both the contractor 
and municipality side, which allows us to 
move quickly, solve problems efficiently, 
and provide dependable support from 
start to finish.”

 — Jon Jaime, MPV Saginaw

Continued on page 30
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9 LOCATIONS TO SERVE YOU 
 

From our humble beginnings in Jackson over 20 years ago to nine 
locations spanning the entire state of Michigan, Michigan Pipe and 
Valve is dedicated to supplying residential, commercial and 
municipal clients alike with top quality products and customer 
service. Find the location nearest you and reach out to us so that 
we can help you fulfill your needs, large or small. 

WWW.MICHIGANPIPE.COM 

 Gaylord  
375 Chestnut Street 
Gaylord, MI 49734    
(989) 889-6682   

Genessee 
1217 E. Stanley Road 
Mt. Morris, MI 48458 
(810) 547-7154 

Grand Rapids 
5500 36th Street SE 
Grand Rapids, MI 49512 
(616) 805-3206 

Holland 
518 E. 16th Street 
Holland, MI 49423 
(616) 376-8636 

Jackson 
3604 Page Avenue 
Jackson, MI 49203 
(517) 764-9151 

Kalamazoo 
3308 Covington Road, Suite C 
Kalamazoo, MI 49001                              
(616) 633-4369 

Mt. Pleasant 
1314 S. Mission Road 
Mt. Pleasant, MI 48858 
(989) 817-4331 

Saginaw 
596 Kochville Road 
Saginaw, MI 48604 
(989) 752-7911 

Traverse City 
487 W. Welch Court 
Traverse City, MI 49686 
(231) 929-7473 

   

     

 

  PRODUCTS 

DUCTILE IRON PIPE 

VALVES, HYDRANTS 

WATER METERING 

 HDPE PIPE, PVC PIPE AND 
FIITINGS 

TOOLS AND MUCH MORE 
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Continued from page 28

That dual perspective — serving both contractors and 
municipalities — informs how every branch operates. MPV 
positions itself not just as a supplier, but as a problem-
solving partner that shows up ready to work.

“No job too big or small, we take pride in delivering 
excellent results for every customer. Our small business is 
built on hard work, trust, and quality service throughout 
Michigan. Our team is always available, dependable, and 
committed to being on time for every project.”

 — Chris Woolery, MPV Jackson

The decentralized ownership model — where each 
location is independently run but shares the MPV identity 
— is itself part of the company’s formula. Jim Davis of MPV 
Kalamazoo points to accountability and shared values as 
the connective tissue.

“The keys to success for our company are directly 
related to our fiduciary responsibility and diverse individual 
ownership groups, and exceptional associates dedicated 
to doing what we say we are going to do when we say we 
are going to do it. Our relationships are based on trust, 
morals, and ethically sound principles.”

 — Jim Davis, MPV Kalamazoo

A Project Worth Celebrating
MPV’s collaborative strength was on full display in the 

Thomas Township Sanitary Sewer Improvements project — 
a major undertaking in the $5M–$25M range that required 
tight coordination between MPV, Thomas Township, the 
Isabella Corporation, American Excavating, Spicer Group, 
and multiple vendors. The project was recently named 
“Project of the Year” by the APWA Michigan Chapter.

For Justin Jaime of MPV Saginaw, the recognition was a 
reminder of what’s at stake in the work they do every day. 
As Trevor Schultz of Thomas Township put it:

“Strong infrastructure doesn’t happen by accident — it 
happens through partnership, planning, and dedication.”

 — Trevor Schultz, Thomas Township

“Seeing that project named ‘Project of the Year’ was a 
testament to how our logistics and product quality directly 
impact the health and growth of our local environment, as 
well as the strength of our infrastructure,” said Justin Jaime.

Eyes on the Future
Michigan’s water infrastructure is aging — much of it 

more than 50 years old — and the funding gap to address 
it has been estimated at $1.1 billion annually. For MPV, 
that challenge represents both a responsibility and an 
opportunity.

“We are particularly excited about the continued 
advancement of trenchless technology and the growing 
market for HDPE and domestic products. These materials 

offer incredible longevity and safety for our water 
systems. We’re also keeping a close eye on smart 
water technology — the integration of metering, valves, 
and hydrants with data to help cities manage their 
resources more efficiently and sustainably.”

 — Justin Jaime, MPV Saginaw

MPV sees itself squarely in the middle of that transition 
— supplying the materials and expertise needed to 
rebuild Michigan’s underground infrastructure with an 
eye toward longevity and efficiency.

What’s Next
From a single basement operation to more than a 

dozen locations spanning Michigan, Michigan Pipe & 
Valve has grown by doing things the old-fashioned way: 
showing up, building trust, and delivering. New locations 
are already in the works, and the expansion into HDPE 
utility services signals that the company is thinking well 
beyond traditional distribution.

As the team puts it themselves, the journey has 
involved “a lot of blood, sweat, and tears” — but Michigan 
Pipe & Valve continues to prevail. For MITA members who 
work alongside them on projects across the state, that’s 
probably no surprise at all.  CS

Michigan Pipe & Valve is an Associate Member of MITA. For 
more information, contact your local MPV branch.
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Affiliated Local Unions of the

MICHIGAN STATE CONFERENCE of
PLASTERERS AND CEMENT MASONS

OPERATIVE PLASTERERS &
CEMENT MASONS LOCAL 514
Henry Williams, r 
1154 E. Lincoln Avenue
Madison Heights, MI 48071 
Phone: 248-548-0800
Fax: 248-548-0700

PLASTERERS & CEMENT
MASONS LOCAL 886
Kenneth M. Vierling, Sr., Business Manager
4652 Lewis Ave.
Toledo, OH 46312
Phone: 419-478-2652
Fax: 419-478-0208

Joseph Ciacchi, International Rep. 
Phone: 740-590-9827
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LEGAL SERVICES FOR THE
CONSTRUCTION INDUSTRY.

kotzsangster.com  |  Detroit ・ Bloomfield Hills

Jeff Sangster (313) 259-8655 Ed Boucher (313) 259-8582 Tim Dugan (248) 646-1058

WE BUILD CONFIDENCE.

YOU BUILD
INFRASTRUCTURE.

SPOTLIGHT ON SAFETY

HIT GOALS, NOT UTILITIES

There are foremen and crew leaders across Michigan who 
go to work every day and get it right—no at-fault utility 
strikes, no corners cut. MITA wants to recognize them.

MITA is accepting nominations for foremen and 
crew leaders who have gone two or more years 
without an at-fault utility strike. Those selected will 
receive a recognition shirt and be featured in MITA 
social media and this magazine. MITA will also spend a 
few minutes with each honoree to capture what’s working on 
their jobs—insight that can help the rest of the industry.

If your company has someone who deserves this recognition, 
contact Greg Brooks at gregbrooks@thinkmita.org.  CS
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POSTER COMPLIANCE DATE APRIL 2024

1-866-487-9243

www.dol.gov/agencies/whd

PROHIBITIONS Employers are generally prohibited from requiring or requesting 

any employee or job applicant to take a lie detector test, and from 

discharging, disciplining, or discriminating against an employee or 

prospective employee for refusing to take a test or for exercising other 

rights under the Act. 

EXEMPTIONS Federal, State and local governments are not affected by the law. Also, 

the law does not apply to tests given by the Federal Government to 

certain private individuals engaged in national security-related activities.

The Act permits polygraph (a kind of lie detector) tests to be administered 

in the private sector, subject to restrictions, to certain prospective 

employees of security service firms (armored car, alarm, and guard), and 

of pharmaceutical manufacturers, distributors and dispensers.

The Act also permits polygraph testing, subject to restrictions, of certain 

employees of private firms who are reasonably suspected of involvement 

in a workplace incident (theft, embezzlement, etc.) that resulted in 

economic loss to the employer.

The law does not preempt any provision of any State or local law or any 

collective bargaining agreement which is more restrictive with respect to 

lie detector tests.

EXAMINEE 
RIGHTS

Where polygraph tests are permitted, they are subject to numerous strict 

standards concerning the conduct and length of the test. Examinees 

have a number of specific rights, including the right to a written notice 

before testing, the right to refuse or discontinue a test, and the right not 

to have test results disclosed to unauthorized persons.

ENFORCEMENT The Secretary of Labor may bring court actions to restrain violations and 

assess civil penalties against violators. Employees or job applicants may 

also bring their own court actions.

EMPLOYEE RIGHTS 
EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act 

prohibits most private employers from using 

lie detector tests either for pre-employment 

screening or during the course of employment.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER 

WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT. 

WH1462 REV 02/22

WAGE AND HOUR DIVISION

UNITED STATES DEPARTMENT OF LABOR

NOTICE  
The highway construction underway at this location is a 

Federal or Federal-aid project and is subject to applicable 

State and Federal laws, including Title 18, United States 

Code, Section 1020, which reads as follows: 

“Whoever, being an officer, agent, or employee of the United States, or any 

State or Territory, or whoever, whether a person, association, firm or 

corporation, knowingly makes any false statement, false representation or false 

report as to the character, quality, quantity, or cost of the material used or to be 

used, or the quantity or quality of the work performed or to be performed, or the 

costs thereof in connection with the submission of plans, maps, specifications, 

contracts, or costs of construction of any highway or related project submitted 

for approval to the Secretary of Transportation; or

Whoever, knowingly makes any false statement, false representation, false 

report, or false claim with respect to the character, quality, quantity or cost of 

any work performed or to be performed, or materials furnished or to be 

furnished, in connection with the construction of any highway or related project 

approved by the Secretary of Transportation; or 

Whoever knowingly makes any false statement or false representation as to 

a material fact in any statement, certificate, or report submitted pursuant to the 

provision of the Federal Aid Road Act approved July 11, 1916 (39 Stat. 355) as 

amended and supplemented, 

   Shall be fined under this title or imprisoned not more than five years, or both.”  

Any person having reason to believe this statute is being 

violated should report the same to the agency representative(s)

named below. 

State Transportation Agency U.S. Department of 
Transportation

Hotline for 
Fraud, Waste, & Abuse 

1-800-424-9071

Federal Highway Administration 

Division Administrator 

FHWA Form-1022 (Revised May2015) 

You do not have to share a medical diagnosis but must provide enough 

information to your employer so they can determine whether the leave 

qualifies for FMLA protection. You must also inform your employer if 

FMLA leave was previously taken or approved for the same reason  

when requesting additional leave. 

Your employer may request certification from a health care provider 

to verify medical leave and may request certification of a qualifying 

exigency. 

The FMLA does not affect any federal or state law prohibiting 

discrimination or supersede any state or local law or collective bargaining 

agreement that provides greater family or medical leave rights. 

State employees may be subject to certain limitations in pursuit of direct 

lawsuits regarding leave for their own serious health conditions. Most 

federal and certain congressional employees are also covered by the 

law but are subject to the jurisdiction of the U.S. Office of Personnel 

Management or Congress.

What does my 
employer need to do?
If you are eligible for FMLA leave, your employer must:

   • Allow you to take job-protected time off work for a qualifying reason,

   • Continue your group health plan coverage while you are on leave on 

the same basis as if you had not taken leave, and

   • Allow you to return to the same job, or a virtually identical job with 

the same pay, benefits and other working conditions, including shift 

and location, at the end of your leave.

Your employer cannot interfere with your FMLA rights or threaten or 

punish you for exercising your rights under the law. For example, your 

employer cannot retaliate against you for requesting FMLA leave or 

cooperating with a WHD investigation.

After becoming aware that your need for leave is for a reason that may 

qualify under the FMLA, your employer must confirm whether you are 

eligible or not eligible for FMLA leave. If your employer determines that 

you are eligible, your employer must notify you in writing:

   • About your FMLA rights and responsibilities, and

   • How much of your requested leave, if any, will be FMLA-protected 

leave. 

Where can I find more 
information?
Call 1-866-487-9243 or visit dol.gov/fmla to learn more. 

If you believe your rights under the FMLA have been violated, you may 

file a complaint with WHD or file a private lawsuit against your employer 

in court. Scan the QR code to learn about our WHD complaint process.

Your Employee Rights  
Under the Family and  
Medical Leave Act
What is FMLA leave?
The Family and Medical Leave Act (FMLA) is a federal law that provides 

eligible employees with job-protected leave for qualifying family and 

medical reasons. The U.S. Department of Labor’s Wage and Hour Division 

(WHD) enforces the FMLA for most employees. 

Eligible employees can take up to 12 workweeks of FMLA leave  

in a 12-month period for:

   • The birth, adoption or foster placement of a child with you,

   • Your serious mental or physical health condition that makes you 

unable to work,

   • To care for your spouse, child or parent with a serious mental or 

physical health condition, and

   • Certain qualifying reasons related to the foreign deployment of your 

spouse, child or parent who is a military servicemember. 

An eligible employee who is the spouse, child, parent or next of kin of a 

covered servicemember with a serious injury or illness may take up to 

26 workweeks of FMLA leave in a single 12-month period to care for the 

servicemember. 

You have the right to use FMLA leave in one block of time. When it is 

medically necessary or otherwise permitted, you may take FMLA leave 

intermittently in separate blocks of time, or on a reduced schedule by 

working less hours each day or week. Read Fact Sheet #28M(c) for more 

information.

FMLA leave is not paid leave, but you may choose, or be required by your 

employer, to use any employer-provided paid leave if your employer’s 

paid leave policy covers the reason for which you need FMLA leave.

Am I eligible to take    
FMLA leave?
You are an eligible employee if all of the following apply:

   • You work for a covered employer, 

   • You have worked for your employer at least 12 months, 

   • You have at least 1,250 hours of service for your employer during  

the 12 months before your leave, and 

   • Your employer has at least 50 employees within 75 miles  

of your work location.

Airline flight crew employees have different “hours of service” 

requirements.

You work for a covered employer if one of the following applies:

   • You work for a private employer that had at least 50 employees during 

at least 20 workweeks in the current or previous calendar year,

   • You work for an elementary or public or private secondary school, or

   • You work for a public agency, such as a local, state or federal 

government agency. Most federal employees are covered by Title II 

of the FMLA, administered by the Office of Personnel Management.

How do I request                      
FMLA leave?
Generally, to request FMLA leave you must:

   • Follow your employer’s normal policies for requesting leave, 

   • Give notice at least 30 days before your need for FMLA leave, or 

   • If advance notice is not possible, give notice as soon as possible.
WAGE AND HOUR DIVISION

UNITED STATES DEPARTMENT OF LABOR

scan me

WH1420  REV 04/23 

 

Michigan Department of Labor and Economic Opportunity 

 Wage and Hour Division 
PO Box 30476 

Lansing, MI 48909-7976 

GRETCHEN WHITMER 
REQUIRED POSTER 

SUSAN CORBIN 

GOVERNOR GENERAL REQUIREMENTS - MINIMUM WAGE and OVERTIME DIRECTOR 

 

LEO is an equal opportunity employer/program. 
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Coverage 

The Improved Workforce Opportunity Wage Act (IWOWA), Public Act 337 of 2018, as amended, covers employers 

who employ 2 or more employees 16 years of age and older. 

Minimum Hourly Wage Rate 

Employees must be paid at least: 

Effective Date 
Minimum Hourly Wage 

Rate 

Tipped Employee  85%** Rate 

Minimum Hourly Rate Reported Average Hourly Tips 

January 1, 2023 $10.10* $3.84 $6.26 $8.59 

January 1, 2024 $10.33* $3.93 $6.40 $8.78 

January 1, 2025 $10.56* $4.01 $6.55 $8.98 

*An increase in the minimum hourly wage rate as prescribed in subsection (1) does not take effect if the unemployment rate for this state, as determined by the 

Bureau of Labor Statistics, United States Department of Labor, is 8.5% or greater for the calendar year preceding the calendar year of the prescribed increase. An 

increase in the minimum hourly wage rate as prescribed in subsection (1) that does not take effect pursuant to this subsection takes effect in the first calendar year 

following a calendar year for which the unemployment rate for this state, as determined by the Bureau of Labor Statistics, United States Department of Labor, is less 

than 8.5%. 

 **Minors 16-17 years of age may be paid 85% of the minimum hourly wage rate. 

Training Wage 

A training wage of $4.25 per hour may be paid to employees 16 to 19 years of age for the first 90 calendar days of employment. 

Overtime 

Employees covered by the IWOWA must be paid 1-1/2 times their regular rate of pay for hours worked over 40 in a 

workweek. The following are exempt from overtime requirements: employees exempt from the minimum wage provisions of 

the Fair Labor Standards Act of 1938, 29 USC 201 to 219 (except certain domestic service employees), professional, 

administrative, or executive employees; elected officials and political appointees; employees of amusement and recreational 

establishments operating less than 7 months of the year; agricultural employees, and any employee not subject to the 

minimum wage provisions of the act. 

Compensatory Time 

If an employer meets certain conditions, employees may agree to receive compensatory time of 1-1/2 hours for each hour 

of overtime worked. The agreement must be voluntary, in writing, and obtained before the compensatory time is earned.  

All compensatory time earned must be paid to an employee. Accrued compensatory time may not exceed 240 hours. 

Employers must keep a record of compensatory time earned and paid. Contact the Wage and Hour Division for information 

on the conditions an employer must meet to offer compensatory time off in lieu of overtime compensation. 

Equal Pay 

An employer shall not discriminate on the basis of sex by paying employees a rate which is less than the rate paid to 

employees of the opposite sex for equal work on jobs requiring equal skill, effort, and responsibility performed under similar 

working conditions - except where payment is pursuant to a seniority system, merit system or system measuring earnings on 

the basis of quantity or quality of production or a differential other than sex. 

Enforcement 

An employee may either file civil action for recovery of unpaid minimum wages or overtime, or they may file a complaint 

with the Department of Labor and Economic Opportunity. The department may investigate a complaint and file civil action 

to collect unpaid wages or overtime due the employee and all employees of an establishment. Recovery under this act can 

include unpaid minimum wages and/or overtime, plus an equal additional amount as liquidated damages, costs, and 

reasonable attorney fees. A civil fine of $1,000 can be assessed to an employer who does not pay minimum wage and/or 

overtime.   

OVERTIME PAY At least 1½ times the regular rate of pay for all hours worked over 40 in a workweek.

CHILD LABOR An employee must be at least 16 years old to work in most non-farm jobs and at least 18 to work 

in non-farm jobs declared hazardous by the Secretary of Labor. Youths 14 and 15 years old may 

work outside school hours in various non-manufacturing, non-mining, non-hazardous jobs with 

certain work hours restrictions. Different rules apply in agricultural employment.

TIP CREDIT Employers of “tipped employees” who meet certain conditions may claim a partial wage credit 

based on tips received by their employees. Employers must pay tipped employees a cash wage 

of at least $2.13 per hour if they claim a tip credit against their minimum wage obligation. If an 

employee’s tips combined with the employer’s cash wage of at least $2.13 per hour do not equal 

the minimum hourly wage, the employer must make up the difference.

PUMP AT WORK The FLSA requires employers to provide reasonable break time for a nursing employee to express 

breast milk for their nursing child for one year after the child’s birth each time the employee needs 

to express breast milk. Employers must provide a place, other than a bathroom, that is shielded 

from view and free from intrusion from coworkers and the public, which may be used by the 

employee to express breast milk.

ENFORCEMENT The Department has authority to recover back wages and an equal amount in liquidated damages 

in instances of minimum wage, overtime, and other violations. The Department may litigate 

and/or recommend criminal prosecution. Employers may be assessed civil money penalties for 

each willful or repeated violation of the minimum wage or overtime pay provisions of the law. 

Civil money penalties may also be assessed for violations of the FLSA’s child labor provisions. 

Heightened civil money penalties may be assessed for each child labor violation that results in 

the death or serious injury of any minor employee, and such assessments may be doubled when 

the violations are determined to be willful or repeated. The law also prohibits retaliating against or 

discharging workers who file a complaint or participate in any proceeding under the FLSA.

ADDITIONAL 
INFORMATION

• Certain occupations and establishments are exempt from the minimum wage, and/or overtime 

pay provisions. Certain narrow exemptions also apply to the pump at work requirements.

• Special provisions apply to workers in American Samoa, the Commonwealth of the Northern 

Mariana Islands, and the Commonwealth of Puerto Rico.

• Some state laws provide greater employee protections; employers must comply with both.

• Some employers incorrectly classify workers as “independent contractors” when they are 

actually employees under the FLSA. It is important to know the difference between the two 

because employees (unless exempt) are entitled to the FLSA’s minimum wage and overtime 

pay protections and correctly classified independent contractors are not.

• Certain full-time students, student learners, apprentices, and workers with disabilities may be 

paid less than the minimum wage under special certificates issued by the Department of Labor.

EMPLOYEE RIGHTS 
UNDER THE FAIR LABOR STANDARDS ACT

The law requires employers to display this poster where employees can readily see it.

FEDERAL MINIMUM WAGE

$7.25 PER HOUR

BEGINNING JULY 24, 2009

1-866-487-9243

www.dol.gov/agencies/whd
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MICHIGAN SAFETY AND HEALTH

PROTECTION ON THE JOB
THE MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ACT, 1974 P.A. 154, AS 

AMENDED, REQUIRES POSTING OF THIS DOCUMENT IN A CENTRAL AND 

CONSPICUOUS LOCATION.  FAILURE TO DO SO MAY RESULT IN A PENALTY.

The Michigan Occupational Safety and Health Act (MIOSH Act), Act No. 154 of 

the Public Acts of 1974, as amended, provides job safety and health protection 

for Michigan employees through the maintenance of safe and healthful working 

conditions.  Under the MIOSH Act and a state plan approved in September 1973 

by the U.S. Department of Labor, the Michigan Department of Labor and Economic 

Opportunity is responsible for administering the Act.  Department representatives 

conduct job site inspections and investigations to ensure compliance with the Act 

and with safety and health standards.

The contents of this poster describe many important provisions of the Act.  These 

provisions apply equally to employers and employees in either private industry 

or the public sector.

EMPLOYER REQUIREMENTS: MIOSHA requires that each employer:

1. Furnish to each employee employment and a place of employment which is

free from recognized hazards that are causing or are likely to cause death or

serious physical harm to the employee.

2. Comply with promulgated rules and standards and with orders issued

pursuant to the Act.

3. Post this and other notices and use other appropriate measures to keep his

or her employees informed of their protection and obligations under the Act,

including the provisions of applicable rules and standards.

4. Notify the Michigan Department of Labor and Economic Opportunity within

8 hours of any work-related fatality.  Notification may be accomplished by

calling 1-800-858-0397.

5. Notify the Michigan Department of Labor and Economic Opportunity within

24 hours of all work-related inpatient hospitalizations, amputations and

losses of an eye.  Notification may be accomplished by calling 844-464-6742

(4MIOSHA).

6. Make available to employees, for inspection and copying, all medical records

and health data in the employer’s possession pertaining to that employee.

7. Afford an employee an opportunity with or without compensation to attend

all meetings between the Michigan Department of Labor and Economic

Opportunity and the employer relative to any appeal of a citation by the

employer.

8. Give the representative of employees the opportunity to accompany the

department during the inspection or investigation of a place of employment and 

to prohibit the suffering of any loss of wages or fringe benefits or discriminate

against the representative of employees for time spent participating in the

inspection, investigation, or opening and closing conferences.

9. Provide personal protective equipment, at the employer’s expense, when it

is specifically required by a MIOSHA standard.

10. Not permit an employee, other than an employee whose presence is

necessary to avoid, correct or remove an imminent danger, to operate

equipment or engage in a process which has been tagged by the Department

and which is the subject of an order issued by the Department identifying that

an imminent danger exists.

11. To promptly notify an employee who was or is being exposed to toxic materials 

or harmful physical agents in concentrations or at levels which exceed those

prescribed by a MIOSHA standard.

EMPLOYEE REQUIREMENTS: MIOSHA requires that each employee:

1. Comply with promulgated rules and standards and with orders issued

pursuant to the Act.

2. Not remove, displace, destroy, or carry off a safeguard furnished or provided

for use in a place of employment, or interfere in any way with the use thereof

by any other person.

INSPECTIONS/INVESTIGATIONS: Inspections and investigations are conducted 

by trained personnel.  The Act requires that an employer representative and a 

representative of employees be given an opportunity to accompany the department 

representative for the purpose of aiding in the inspection or investigation. 

If a representative of employees does not participate, the department 

representative will consult with a number of employees concerning matters of 

safety or health in the place of employment.

MORE INFORMATION: 
 
Michigan Department of Labor and Economic Opportunity

Michigan Occupational Safety and Health Administration   

530 W. Allegan Street, P.O. Box 30643 

Lansing, Michigan 48909-8143 

www.michigan.gov/miosha

COMPLAINTS: Employees and employee representatives who believe that an 

unsafe or unhealthful condition exists in their workplace have the right to request 

an inspection by giving written notice to the Michigan Department of Labor and 

Economic Opportunity.  If a condition exists which may present an immediate 

danger, the Department should be notified in the most expedient manner without 

regard to a written notice.  The names of complainants will be kept confidential 

and not revealed upon the request of the employee.  Employees also have the 

right to bring unsafe or unhealthful conditions to the attention of the department 

representative during the conduct of an inspection or investigation.

The Act provides that employees may not be discharged or in any manner 

discriminated against for filing a complaint or exercising any of their rights under 

the Act.  An employee who believes he or she has been discriminated against 

may file a complaint with the Michigan Department of Labor and Economic 

Opportunity within 30 days of the alleged discrimination.

The U.S. Department of Labor is monitoring the operation of the Michigan 

Occupational Safety and Health Administration (MIOSHA) to assure the effective 

administration of the state act.  Any person may make a written complaint 

regarding the state administration of the state act directly to the Regional Office 

of OSHA, 230 South Dearborn, Chicago, Illinois 60604.

CITATIONS: If upon inspection or investigation the Michgan Department of 

Labor and Economic Opportunity believes that a requirement of the Act has been 

violated, a citation alleging such violation and setting a time period for correction 

will be issued to the employer.  The citation must be prominently posted at or near 

the place of the alleged violation for three days or until the violation is corrected, 

whichever is later.

The Act provides for first instance penalties of up to $7,000 for a violation. 

Penalties of up to $7,000 per day may be assessed for failure to correct a violation 

within a proposed abatement period.  Any employer who willfully or repeatedly 

violates the Act may be assessed penalties of up to $70,000 for each such 

violation.  Employers may appeal the alleged citation, the proposed penalties or 

the abatement periods to the Department and to the Board of Health and Safety 

Compliance and Appeals.  Employees may appeal the abatement period in a 

similar manner. Employees also may appeal to the Board of Health and Safety 

Compliance and Appeals any decision issued by the Department in response to 

an employer appeal.

Criminal penalties also are provided for in the Act. A person who knowingly makes 

a false statement or report pursuant to the Act upon conviction is punishable by 

a fine of up to $10,000 or may be imprisoned for not more than 6 months or 

both.  Any willful violation resulting in death of an employee, upon conviction, is 

punishable by a fine of up to $10,000 or by imprisonment for not more than one 

year or both.  A second conviction doubles the maximum monetary penalty and 

is punishable by imprisonment for up to three years. 

THIS IS AN IMPORTANT DOCUMENT - DO NOT COVER!

MIOSHA Complaint Hotline ................................ 1-800-866-4674

Fatality Hotline ..............................................
.....  1-800-858-0397

MIOSHA Injuries/Illnesses Reporting .................  1-844-464-6742 

Consultation and Training Assistance ................  1-517-284-7720

The Michigan Department of Labor and Economic Opportunity (LEO) is a equal opportunity employers/program. 

MIOSHA/CET 2010 (06/21) 

VOLUNTARY ACTIVITY & COMPLIANCE ASSISTANCE:: The act encourages 

employers and employees to reduce workplace hazards voluntarily.

The Michigan Department of Labor and Economic Opportunity offers limited  

on-site consultation assistance to employers to assist them in achieving 

compliance with occupational safety and health standards.  Training specialists 

are available and can give advice on the correction of hazardous conditions and 

on the development of safety and health systems.  Department staff are available 

to conduct seminars and training relative to occupational safety and health for 

both employer and employee groups.  Requests for service should be addressed 

to the department at the address shown below.

The U.S. Department of Labor will continue to enforce federal standards governing 

maritime operations of long shoring, shipbuilding, ship breaking and ship 

repairing. These issues are not covered by the Michigan Plan for Occupational 

Safety and Health.
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YOUR RIGHTS UNDER USERRA 
THE UNIFORMED SERVICES EMPLOYMENT 

AND REEMPLOYMENT RIGHTS ACT
USERRA protects the job rights of individuals who voluntarily or involuntarily leave employment positions to undertake 

military service or certain types of service in the National Disaster Medical System.  USERRA also prohibits employers from 

discriminating against past and present members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS

You have the right to be reemployed in your civilian job if you leave that 

job to perform service in the uniformed service and:

✩✩ you ensure that your employer receives advance written or verbal

notice of your service;

✩✩ you have five years or less of cumulative service in the uniformed

services while with that particular employer;

✩✩ you return to work or apply for reemployment in a timely manner

after conclusion of service; and

✩✩ you have not been separated from service with a disqualifying

discharge or under other than honorable conditions.

If you are eligible to be reemployed, you must be restored to the job 

and benefits you would have attained if you had not been absent due to 

military service or, in some cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

If you:

✩✩ are a past or present member of the uniformed service;

✩✩ have applied for membership in the uniformed service; or

✩✩ are obligated to serve in the uniformed service;

then an employer may not deny you:

✩✩ initial employment;

✩✩ reemployment;

✩✩ retention in employment;

✩✩ promotion; or

✩✩ any benefit of employment

because of this status.

In addition, an employer may not retaliate against anyone assisting in 

the enforcement of USERRA rights, including testifying or making a 

statement in connection with a proceeding under USERRA, even if that 

person has no service connection. 

HEALTH INSURANCE PROTECTION

✩✩ If you leave your job to perform military service, you have the right

to elect to continue your existing employer-based health plan

coverage for you and your dependents for up to 24 months while in

the military.

✩✩ Even if you don’t elect to continue coverage during your military

service, you have the right to be reinstated in your employer’s

health plan when you are reemployed, generally without any waiting

periods or exclusions (e.g., pre-existing condition exclusions) except

for service-connected illnesses or injuries.

ENFORCEMENT

✩ The U.S. Department of Labor, Veterans Employment and Training 

Service (VETS) is authorized to investigate and resolve complaints of 

USERRA violations.

✩ For assistance in filing a complaint, or for any other information on 

USERRA, contact VETS at 1-866-4-USA-DOL or visit its website at 

https://www.dol.gov/agencies/vets/.  An interactive online USERRA 

Advisor can be viewed at https://webapps.dol.gov/elaws/vets/userra

✩ If you file a complaint with VETS and VETS is unable to resolve it, you 

may request that your case be referred to the Department of Justice or 

the Office of Special Counsel, as applicable, for representation.

✩ You may also bypass the VETS process and bring a civil action against 

an employer for violations of USERRA.

The rights listed here may vary depending on the circumstances.  The text of this notice was prepared by VETS, and may be viewed on the internet at this 

address: https://www.dol.gov/agencies/vets/programs/userra/poster  Federal law requires employers to notify employees of their rights under USERRA, and 

employers may meet this requirement by displaying the text of this notice where they customarily place notices for employees.

U.S. Department of Labor
1-866-487-2365

U.S. Department of Justice Office of Special Counsel 1-800-336-4590

Publication Date — May 2022
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SALARIOS 
PREVALECIENTES

No se le puede pagar menos de la tasa de pago indicada en la Decisión de Salarios Davis-Bacon fijada con 

este Aviso para el trabajo que Ud. desempeña.

SOBRETIEMPO Se le ha de pagar no menos de tiempo y medio de su tasa básica de pago por todas las horas trabajadas 

en exceso de 40 en una semana laboral. Existen pocas excepciones.

CUMPLIMIENTO Se pueden retener pagos por contratos para asegurarse que los obreros reciban los salarios y el pago 

de sobretiempo debidos, y se podría aplicar daños y perjuicios si no se cumple con las exigencias del 

pago de sobretiempo. Las cláusulas contractuales de Davis-Bacon permiten la terminación y exclusión 

de contratistas para efectuar futuros contratos federales hasta tres años. El contratista que falsifique 

los registros certificados de las nóminas de pago o induzca devoluciones de salarios puede ser sujeto a 

procesamiento civil o criminal, multas y/o encarcelamiento.

APRENDICES Las tasas de aprendices sólo se aplican a aprendices correctamente inscritos bajo programas federales o 

estatales aprobados.

PAGO APROPIADO Si Ud. no recibe el pago apropiado, o precisa de información adicional sobre los salarios aplicables, 

póngase en contacto con el Contratista Oficial que aparece abajo:

DERECHOS DEL EMPLEADO  
BAJO LA LEY DAVIS-BACON

La ley exige que los empleadores exhiban este cartel donde sea visible por los empleados.

PARA OBREROS Y MECÁNICOS 

EMPLEADOS EN PROYECTOS DE 

CONSTRUCCIÓN FEDERAL O CON 

ASISTENCIA FEDERAL

WH1321 SPA REV 10/17

DIVISIÓN DE HORAS Y SALARIOS

DEPARTAMENTO DE TRABAJO DE LOS EE.UU.

1-866-487-9243

TTY: 1-877-889-5627

www.dol.gov/whd

o póngase en contacto con la División de Horas y Salarios del Departamento de Trabajo de los EE.UU.

WORKERS WITH 

DISABILITIES

Subminimum wages under section 14(c) are not applicable unless a worker’s disability actually impairs the 

worker’s earning or productive capacity for the work being performed. The fact that a worker may have a 

disability is not in and of itself sufficient to warrant the payment of a subminimum wage.

For purposes of payment of commensurate wage rates under a certificate, a worker with a disability is defined 

as: An individual whose earnings or productive capacity is impaired by a physical or mental disability, including 

those related to age or injury, for the work to be performed.

Disabilities which may affect productive capacity include an intellectual or developmental disability, psychiatric 

disability, a hearing or visual impairment, and certain other impairments. The following do not ordinarily affect 

productive capacity for purposes of paying commensurate wage rates: educational disabilities; chronic 

unemployment; receipt of welfare benefits; nonattendance at school; juvenile delinquency; and correctional 

parole or probation.

WORKER NOTIFICATION Each worker with a disability and, where appropriate, the parent or guardian of such worker, shall be informed 

orally and in writing by the employer of the terms of the certificate under which such worker is employed.

KEY ELEMENTS OF 

COMMENSURATE  

WAGE RATES

• Nondisabled worker standard—The objective gauge (usually a time study of the production of workers 

who do not have disabilities that impair their productivity for the job) against which the productivity of a 

worker with a disability is measured.

• Prevailing wage rate—The wage paid to experienced workers who do not have disabilities that impair their 

productivity for the same or similar work and who are performing such work in the area. Most SCA contracts 

include a wage determination specifying the prevailing wage rates to be paid for SCA-covered work.

• Evaluation of the productivity of the worker with a disability—Documented measurement of the 

production of the worker with a disability (in terms of quantity and quality).

The wages of all workers paid commensurate wages must be reviewed, and adjusted if appropriate, at periodic 

intervals. At a minimum, the productivity of hourly-paid workers must be reevaluated at least every six months 

and a new prevailing wage survey must be conducted at least once every twelve months. In addition, prevailing 

wages must be reviewed, and adjusted as appropriate, whenever there is a change in the job or a change in the 

prevailing wage rate, such as when the applicable state or federal minimum wage is increased.

WIOA
The Workforce Innovation and Opportunity Act of 2014 (WIOA) amended the Rehabilitation Act by adding 

section 511, which places limitations on the payment of subminimum wages to individuals with disabilities by 

mandating the completion of certain requirements prior to and during the payment of a subminimum wage.

EXECUTIVE ORDER 

13658

Executive Order 13658, Establishing a Minimum Wage for Contractors, established a minimum wage that 

generally must be paid to workers performing on or in connection with a covered contract with the Federal 

Government. Workers covered by this Executive Order and due the full Executive Order minimum wage include 

workers with disabilities whose wages are calculated pursuant to certificates issued under section 14(c) of the 

FLSA.

FRINGE BENEFITS Neither the FLSA nor the PCA have provisions requiring vacation, holiday, or sick pay nor other fringe benefits 

such as health insurance or pension plans. SCA wage determinations may require such fringe benefit payments 

(or a cash equivalent). Workers paid under a certificate authorizing commensurate wage rates must receive the 

full fringe benefits listed on the SCA wage determination.

OVERTIME
Generally, if a worker is performing work subject to the FLSA, SCA, and/or PCA, that worker must be paid at 

least 1 1/2 times their regular rate of pay for all hours worked over 40 in a workweek.

CHILD LABOR
Minors younger than 18 years of age must be employed in accordance with the child labor provisions of the 

FLSA. No persons under 16 years of age may be employed in manufacturing or on a PCA contract.

PETITION PROCESS Workers with disabilities paid at subminimum wages may petition the Administrator of the Wage and Hour 

Division of the Department of Labor for a review of their wage rates by an Administrative Law Judge. No 

particular form of petition is required, except that it must be signed by the worker with a disability or his or her 

parent or guardian and should contain the name and address of the employer. Petitions should be mailed to: 

Administrator, Wage and Hour Division, U.S. Department of Labor, Room S-3502, 200 Constitution Avenue NW, 

Washington, D.C. 20210.

EMPLOYEE RIGHTS 
FOR WORKERS WITH DISABILITIES 

PAID AT SUBMINIMUM WAGES

1-866-487-9243

TTY: 1-877-889-5627

www.dol.gov/whd
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This establishment has a certificate authorizing the payment of subminimum wages to workers who are disabled for the work they are performing. 

Authority to pay subminimum wages to workers with disabilities generally applies to work covered by the Fair Labor Standards Act (FLSA), 

McNamara-O’Hara Service Contract Act (SCA), and/or Walsh-Healey Public Contracts Act (PCA). Such subminimum wages are referred to as 

“commensurate wage rates” and are less than the basic hourly rates stated in an SCA wage determination and/or less than the FLSA minimum wage 

of $7.25 per hour. A “commensurate wage rate” is based on the worker’s individual productivity, no matter how limited, in proportion to the wage and 

productivity of experienced workers who do not have disabilities that impact their productivity when performing essentially the same type, quality, and 

quantity of work in the geographic area from which the labor force of the community is drawn.

Employers shall make this poster available and display it where employees and the parents and guardians of workers with disabilities can readily see it.

MICHIGAN LAW
PROHIBITS DISCRIMINATION

IN EMPLOYMENT, EDUCATION, HOUSING, PUBLIC 

ACCOMMODATION, LAW ENFORCEMENT OR PUBLIC SERVICE

BASED ON
religion, race, color, national origin, sex, 

disability, age1, marital status1, height2, weight2, 

arrest record2, genetic information2, and 

familial status3

Persons with disabilities needing accommodations for employment 

must notify their employers in writing within 182 days.

1 Under the education article, age and marital status 

are prohibited considerations for admissions only

2 in employment only

3 in housing only

If you think you have been 

discriminated against, you 

may file a complaint with 

the Michigan Department 

of Civil Rights.

Call 1-800-482-3604

Video Phone: 313-437-7035

www.michigan.gov/mdcr
Post in a conspicuous place.

02-2017

 

ATTENTION EMPLOYEES 
 

The Michigan Whistleblowers' Protection Act (469 P .A. 1980) creates certain 

protections and obligations for employees and employers under Michigan law. 

 
 
PROTECTIONS:  
 
 It is illegal for employers in Michigan to discharge, threaten or otherwise 

discriminate against you regarding your compensation, terms, conditions, location or 

privileges of employment because you or a person acting on your behalf reports or is 

about to report a violation or a suspected violation of federal, state or local laws, rules or 

regulations to a public body. 

 
 It is illegal for employers in Michigan to discharge, threaten or otherwise 

discriminate against you regarding your compensation, terms, conditions, location or 

privileges of employment because you take part in a public hearing, investigation, 

inquiry or court action.  
 
 
OBLIGATIONS:  
 
 The Act does not diminish or impair either your rights or the rights of your employer 

under any collective bargaining agreement.  

 
 The Act does not require your employer to compensate you for your participation in 

a public hearing, investigation, inquiry or court action.  

 
 The Act does not protect you from disciplinary action if you make a report to a 

public body that you know is false.  

 
 
ENFORCEMENT:  
 
 If you believe that your employer has violated this Act you may bring civil action in 

circuit court within 90 days of the alleged violation of the Act.  

 
 
PENALTIES:  
 
 Persons found in violation of this Act may be subject to a civil fine of up to $500.00.  

 
 If your employer has violated this Act the court can order your reinstatement, the 

payment of back wages, full reinstatement of fringe benefits and seniority rights, actual 

damages, or any combination of these remedies. The court may also award all or a 

portion of the costs of litigation, including reasonable attorney fees and witness fees to 

the complainant if the court believes such an award is appropriate.  

 
 
      This poster is provided as a courtesy of the Michigan Occupational Safety and 

Health Administration (MIOSHA). Visit our website at www.michigan.gov/miosha.

 

Title VI of the Civil Rights Act of 1964, prohibits discrimination based upon race, color, and 

national origin. Specifically, 42 USC 2000d states that “No person in the United States shall, 

on the ground of race, color, or national origin, be excluded from participation in, be denied 

the benefits of, or be subjected to discrimination under any program or activity receiving 

Federal financial assistance.”  The Civil Rights Restoration Act of 1987 clarified the intent of 

Title VI to include all programs and activities of federal-aid recipients and contractors 

whether those programs and activities are federally funded or not. The Uniform Relocation 

Assistance and Real Property Acquisition Policies Act of 1970 prohibit unfair and inequitable 

treatment of persons as a result of projects that are undertaken with federal financial 

assistance. In addition to Title VI, there are other nondiscrimination statutes that afford legal 

protection. These statutes include Section 162 (a) of the Federal-Aid Highway Act of 1973 

(23 USC 324) (sex), the Age Discrimination Act of 1975 (age), and Section 504 of the 

Rehabilitation Act of 1973/Americans With Disabilities Act of 1990 (disability). 

As a recipient of federal financial assistance your company is required to ensure non-

discrimination on this project, and in all your programs, services, or activities, including 

employment, training, promotion and retention.  The Michigan Department of Transportation 

(MDOT) will conduct contractor compliance reviews to ensure non-discrimination and 

compliance with Title VI of the Civil Rights Act of 1964 and related statues.  Complaints of 

discrimination should be investigated immediately.   

If an employee, applicant for employment, or member of the general public believes they 

have been subjected to discrimination because of race, color, or national origin in 

connection with a project, program, service, or activity they may contact your Title VI 

Coordinator and/or: 
Orlando T. Curry, MSA 

MDOT Title VI Coordinator 

425 w. Ottawa Street, Lansing, MI 48933 

Phone: 517-241-7462 
mailto:TitleVI@michigan.gov

Complaints should be filed within 180 days of the alleged discrimination.  If you 

could not reasonably be expected to know the act was discriminatory within the 

180-day period, you have 60 days after you became aware to file your complaint. 

RReettaalliiaattiioonn  

Retaliation against anyone for making a complaint, acting as a witness, or 

participating in an investigation is illegal under federal and state anti-

discrimination laws.  Retaliation shall be investigated as a separate compliant, 

and if a violation is substantiated, corrective action will be taken and may include 

discipline up to and including discharge, or other appropriate remedy.   

Equal Employment Opportunity is 

THE LAW  
Private Employers, State and Local Governments, Educational Institutions, Employment Agencies and Labor Organizations  

Applicants to and employees of most private employers, state and local governments, educational institutions,  

employment agencies and labor organizations are protected under Federal law from discrimination on the following bases:  

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN 

Title VII of the Civil Rights Act of 1964, as amended, protects applicants and 

employees from discrimination in hiring, promotion, discharge, pay, fringe benefits, 

job training, classification, referral, and other aspects of employment, on the basis 

of race, color, religion, sex (including pregnancy), or national origin. Religious 

discrimination includes failing to reasonably accommodate an employee’s religious 

practices where the accommodation does not impose undue hardship. 

DISABILITY 
Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect 

qualified individuals from discrimination on the basis of disability in hiring, promotion, 

discharge, pay, fringe benefits, job training, classification, referral, and other 

aspects of employment. Disability discrimination includes not making reasonable 

accommodation to the known physical or mental limitations of an otherwise qualified 

individual with a disability who is an applicant or employee, barring undue hardship. 

AGE 
The Age Discrimination in Employment Act of 1967, as amended, protects 

applicants and employees 40 years of age or older from discrimination based on 

age in hiring, promotion, discharge, pay, fringe benefits, job training, classification, 

referral, and other aspects of employment. 

SEX (WAGES) 

In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as 

amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in 

the payment of wages to women and men performing substantially equal work, 

in jobs that require equal skill, effort, and responsibility, under similar working 

conditions, in the same establishment. 

GENETICS 
Title II of the Genetic Information Nondiscrimination Act of 2008 protects applicants 

and employees from discrimination based on genetic information in hiring, 

promotion, discharge, pay, fringe benefits, job training, classification, referral, and 

other aspects of employment. GINA also restricts employers’ acquisition of genetic 

information and strictly limits disclosure of genetic information. Genetic information 

includes information about genetic tests of applicants, employees, or their family 

members; the manifestation of diseases or disorders in family members (family 

medical history); and requests for or receipt of genetic services by applicants, 

employees, or their family members. 

RETALIATION 

All of these Federal laws prohibit covered entities from retaliating against a 

person who files a charge of discrimination, participates in a discrimination 

proceeding, or otherwise opposes an unlawful employment practice. 

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED 

There are strict time limits for filing charges of employment discrimination. To 

preserve the ability of EEOC to act on your behalf and to protect your right to file a 

private lawsuit, should you ultimately need to, you should contact EEOC promptly 

when discrimination is suspected: 

The U.S. Equal Employment Opportunity Commission (EEOC), 1-800-669-4000 

(toll-free) or 1-800-669-6820 (toll-free TTY number for individuals with hearing 

impairments). EEOC field office information is available at www.eeoc.gov or 

in most telephone directories in the U.S. Government or Federal Government 

section. Additional information about EEOC, including information about charge 

filing, is available at www.eeoc.gov. 

Employers Holding Federal Contracts or Subcontracts 

Applicants to and employees of companies with a Federal government contract or subcontract 

are protected under Federal law from discrimination on the following bases: 

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN 

Executive Order 11246, as amended, prohibits job discrimination on the basis 

of race, color, religion, sex or national origin, and requires affirmative action to 

ensure equality of opportunity in all aspects of employment. 

INDIVIDUALS WITH DISABILITIES 

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified 

individuals from discrimination on the basis of disability in hiring, promotion, 

discharge, pay, fringe benefits, job training, classification, referral, and 

other aspects of employment. Disability discrimination includes not making 

reasonable accommodation to the known physical or mental limitations of an 

otherwise qualified individual with a disability who is an applicant or employee, 

barring undue hardship.  Section 503 also requires that Federal contractors take 

affirmative action to employ and advance in employment qualified individuals 

with disabilities at all levels of employment, including the executive level. 

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED, 

AND ARMED FORCES SERVICE MEDAL VETERANS 

The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 

U.S.C. 4212, prohibits job discrimination and requires affirmative action to employ 

and advance in employment disabled veterans, recently separated veterans (within 

three years of discharge or release from active duty), other protected veterans 

(veterans who served during a war or in a campaign or expedition for which a 

campaign badge has been authorized), and Armed Forces service medal veterans 

(veterans who, while on active duty, participated in a U.S. military operation for 

which an Armed Forces service medal was awarded). 

RETALIATION 

Retaliation is prohibited against a person who files a complaint of discrimination, 

participates in an OFCCP proceeding, or otherwise opposes discrimination 

under these Federal laws. 

Any person who believes a contractor has violated its nondiscrimination or 

affirmative action obligations under the authorities above should contact 

immediately: 

The Office of Federal Contract Compliance Programs (OFCCP), U.S. 

Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 

20210, 1-800-397-6251 (toll-free) or (202) 693-1337 (TTY).  OFCCP may also be 

contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional 

or district office, listed in most telephone directories under U.S. Government, 

Department of Labor. 

Programs or Activities Receiving Federal Financial Assistance 

RACE, COLOR, NATIONAL ORIGIN, SEX 
INDIVIDUALS WITH DISABILITIES 

In addition to the protections of Title VII of the Civil Rights Act of 1964, as Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment 

amended, Title VI of the Civil Rights Act of 1964, as amended, prohibits discrimination on the basis of disability in any program or activity which receives 

discrimination on the basis of race, color or national origin in programs or Federal financial assistance. Discrimination is prohibited in all aspects of 

activities receiving Federal financial assistance. Employment discrimination employment against persons with disabilities who, with or without reasonable 

is covered by Title VI if the primary objective of the financial assistance is accommodation, can perform the essential functions of the job. 

provision of employment, or where employment discrimination causes or may 
If you believe you have been discriminated against in a program of any 

cause discrimination in providing services under such programs. Title IX of the 
institution which receives Federal financial assistance, you should immediately 

Education Amendments of 1972 prohibits employment discrimination on the 
contact the Federal agency providing such assistance. 

basis of sex in educational programs or activities which receive Federal financial 

assistance. 

EEOC 9/02 and OFCCP 8/08 Versions Useable With 11/09 Supplement 

EEOC-P/E-1 (Revised 11/09) 

PREVAILING 
WAGES

You must be paid not less than the wage rate listed in the Davis-Bacon Wage Decision posted 

with this Notice for the work you perform.

OVERTIME You must be paid not less than one and one-half times your basic rate of pay for all hours worked 

over 40 in a work week. There are few exceptions. 

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages and overtime pay due, and 

liquidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract 

clauses allow contract termination and debarment of contractors from future federal contracts for 

up to three years. A contractor who falsifies certified payroll records or induces wage kickbacks 

may be subject to civil or criminal prosecution, fines and/or imprisonment. 

APPRENTICES Apprentice rates apply only to apprentices properly registered under approved Federal or State 

apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the applicable wages, contact 

the Contracting Officer listed below:

or contact the U.S. Department of Labor’s Wage and Hour Division.

EMPLOYEE RIGHTS 
UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS 

EMPLOYED ON FEDERAL OR  

FEDERALLY ASSISTED 

CONSTRUCTION PROJECTS

1-866-487-9243

TTY: 1-877-889-5627

www.dol.gov/whd

WH1321 REV 10/17

WAGE AND HOUR DIVISION

UNITED STATES DEPARTMENT OF LABOR

thinkmita.org
employment laws

MiTA P.O. Box 1640 • Okemos, MI 48805-1640 • 517.347.8336 • F 517.347.8344

988

by

#SUICIDEPREVENTION

Michigan DOT

Prevailing Wage Compliance Officer

(517) 636-0627

Michigan DOT

425 W. Ottawa St. 

Lansing, MI 48933

315 W. Allegan St.

Lansing, MI 48933

DID YOU KNOW?

MITA SAFETY RESOURCES 
HELP KEEP JOBSITES SAFE 
AND COMPLIANT

Safety remains one of the most important priorities on 
any construction jobsite, and MITA continues to provide 
its members with practical tools and resources to support 
safe, efficient, and compliant field operations.

MITA offers a variety of safety products, field guides, 
educational materials, and jobsite resources designed to 
help contractors, supervisors, and crews stay informed and 
prepared. From trench safety education to field reference 
materials and compliant jobsite signage, these resources 
serve as valuable tools for day-to-day operations.

Available MITA products include:
• MITA Safety & Health Field Book – Digital PDF — $250

• MITA Safety & Health Field Book — $14

• Trench Safety Handbook — $5

• Trench Safety Handbook – Digital PDF — $100

• MITA Damage Prevention Field Guide — $20

• Penetrometer — $75

• Best Practices Field Card — $2

• Danger/Counterweight Signs — $2.50

• Jobsite Poster (MIOSHA & MDOT Compliant) — $85

In addition to safety products and field materials, 
MITA also offers free onsite Toolbox Talks for members. 
Toolbox Talks provide crews with valuable safety 
reminders, best practices, and practical discussions 
tailored to field operations.

For Toolbox Talk scheduling, members may contact:
Greg Brooks — gregbrooks@thinkmita.org
Matt Moody — mattmoody@thinkmita.org

Scan the QR Code to order safety resources and 
jobsite materials:

Please note that shipping costs are not 
included in the listed prices and will be 
added separately if applicable. Customers 
may also choose to pick up orders directly 
from the MITA office.

For questions regarding ordering, 
shipping, or pickup, please contact Sarah 
Alex at sarahalex@thinkmita.org.  CS

SAFETY & HEALTHFIELD BOOK
March 2024

TRENCH SAFETY
January 2024

Handbook
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MEMBER ANNIVERSARIES

AJAX Paving Industries, Inc. is marking its 75th anniversary, 
celebrating a legacy that began on April 19, 1951, and grew from 
a small Michigan paving operation into one of the state’s leading 
heavy civil construction companies. Over the past seven and a half 
decades, AJAX has helped shape the transportation infrastructure 
through major highway, airport, and industrial projects. 

Founded by Herbert Jacob, the company started with a 
modest fleet and a focus on paving commercial parking lots. 
From those early years, AJAX steadily expanded its capabilities, 
project scale, and operational reach throughout the regions, 
building a reputation for quality work, innovation, and long-term 
investment in its people and equipment.

Over the past 75 years, AJAX has built its legacy through 
disciplined growth, long-term investment, and a commitment 
to doing the work the right way. Under the leadership of Chairman 
of the Board James “Jamie” Jacob, the company has continued 
to grow and adapt while remaining rooted in the values that 
have defined AJAX for generations. “Doing good quality work 
has always been part of our DNA. It is actually more work to do 
a bad job. You just have to do it right the first time, and then 
keep doing it right.”

AJAX’s growth has been closely tied to the growth of Michigan 
itself. One of the company’s early milestone projects was the 
Southgate Shopping Center in 1956. In the years that followed, 
AJAX expanded through new plant operations, strategic 
acquisitions, and continued reinvestment that positioned the 
company to take on larger and more technically demanding 
work across the state.

Innovation has remained a constant throughout this history. 
In the late 1970s, AJAX modified a paver to run 36-feet wide so it 
could pave a stretch of I-94 near Detroit Metropolitan Airport in a 
single pass. Decades later, the company continued pushing into 
specialized work, including the 1993 European Concrete Project 
from I-375 to I-94 and the Ford Dearborn test track, where work 
on a 40-acre pad with parabolic curves helped open the door to 
racetrack projects beyond Michigan. 

The company also built a strong presence at Detroit Metro 
Airport (DTW), including work tied to the midfield terminal project, 
which became one of the largest successful private bids in the 

company’s history. More recently, AJAX demonstrated its scale 
by simultaneously managing major interstate work on I-275, 
I-696, and I-96. 

Company leaders say that history is about more than equipment 
and project volume. They point to a culture that has helped AJAX 
maintain continuity across generations of employees. “When you 
started here at AJAX, you knew you were immediately becoming a 
part of a family,” notes Mike Podsiad, Project Manager. “Everybody 
immediately took you in and made sure you were able to come 
home safely that day.” 

That family atmosphere, along with a strong emphasis on 
safety and accountability, has helped define the company for 
decades. AJAX leaders describe safety, quality, and production as 
a three-part foundation that guides every job and every decision. 
Jacob said that commitment is central to the company’s identity 
and long-term success.

“There is no job more important than going home to your 
family at the end of the day,” Jacob said. “If you can’t do it safely, 
you shouldn’t do it at all.” 

For longtime leaders, the company’s endurance ultimately 
comes down to people. “Anybody can go buy millions of dollars’ 
worth of equipment, but if you do not have the right people 
with the right skill sets, the right attitudes, and the right safety 
mindset, you are not going to be around for 75 years,” said Paul 
Selesky, Vice President. 

AJAX executives also credit the company’s longevity to the 
strength of its relationships, both within the organization and 
across the industry.  “Relationships are one of the most important 
attributes we have here at AJAX. If you cultivate those relationships 
as AJAX has through its history, you’re going to be really successful,” 
notes Mark Johnston, CEO and President. Johnston said that 
the combination of trust, continuity, and teamwork has helped 
make AJAX a respected name among employees, customers, 
consultants, public agencies, and project partners throughout 
Michigan. 

As AJAX enters its next chapter, the company says the values 
that defined its first 75 years will continue guiding its future.  
“Customer focus, teamwork, innovation, and safe work practices 
will still be true in 75 years,” Jacob said. CS

Pictured left to right: 
Mark Johnson, 
Mike Horan, 
Jamie Jacob 
and Jim Friel. 

AJAX PAVING INDUSTRIES, INC. CELEBRATES 
75 YEARS OF INFRASTRUCTURE EXCELLENCE 
AND INNOVATION
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MDOT NEWS

MITA JOINS MICHIGAN  
PARTNERS FOR  
NATIONAL WORK ZONE 
AWARENESS WEEK  
KICKOFF

Michigan’s construction industry, state agencies, and safety 
partners gathered at Dow Diamond in Midland on April 20 to 
kick off National Work Zone Awareness Week (NWZAW) 2026. 
The annual event brought together officials from the Michigan 
Department of Transportation (MDOT), Michigan State Police 
(MSP), MIOSHA, ATSSA, Dow Chemical, the Department of Labor 
and Economic Opportunity, and MITA to elevate public awareness 
around work zone safety—and to honor those lost.

This year’s event carried added urgency: in 2025, 25 people lost 
their lives in Michigan work zones—22 motorists and 3 construction 
workers—with approximately 6,000 work zone crashes recorded 
statewide. A memorial display honored the victims, underscoring 
why the week’s theme, “Safe Actions Save Lives,” resonates far 
beyond a slogan.

MITA’s Director of Safety & Compliance, Greg Brooks, delivered 
remarks that put a human face on the numbers. Brooks 
acknowledged the industry’s rigorous safety culture—the training, 
certifications, safety meetings, and meticulous planning that 
crews complete before a single barrel is placed—but was direct 
about the one variable no amount of preparation can eliminate: 
the driver. “There is one factor we cannot control,” Brooks told 
the crowd, “and that’s the drivers on the other side of the barrels.”

His message was a straightforward ask to every Michigander 
behind the wheel: slow down, stay alert, put the phone down, and 
respect the work zone. “We don’t want to just fix the damn roads—
we want to build the best damn roads in the country,” Brooks said. 
“Michigan has a workforce with the knowledge, passion, and grit 
to do it. Just give us the space and the respect to do so.”  CS

Speakers and safety officials pose for a photo  
at the National Work Zone Awareness Week kickoff event at  

Dow Diamond in Midland on April 20. (Photo courtesy of MDOT)

For more information on Michigan work zone safety, visit Michigan.gov/WorkZoneSafety.
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Over 50 Years of Experience
Founded in 1974, Diamond Concrete Sawing is an industry pioneer, bringing superior  
equipment, innovative processes, technology leadership, and OSHA-certified 
technicians to every job in a wide range of markets and states.

www.diamondconcretesawing.com
DETROIT  /  GRAND RAPIDS  /  KALAMAZOO  /  LANSING

www.wppecrane.com
 

734.947.9250 ILLINOIS  /  MICHIGAN  /  INDIANA  /  KENTUCKY

OEM Parts / Onsite Field 
Service Shop Service / Third 

Party Inspections / Crane 
Certifications PM Services / 

Equipment Rebuilds / Painting 
& Restoration
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Full depth Asphalt Pavement Removal | Pavement Planning | cold milling
Precision Pavement Re-profiling Utilizing Trimble System Guidance Hardware

Trucking, disposal of millings and flagging for traffic control

www.MBCHoldings.comwww.MBCHoldings.com Milling Contact info for pricing:
jakemyles@mbcholdings.com
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PARTNER NEWS

Michigan’s most innovative engineering and surveying 
achievements were celebrated on March 7, 2026, as the American 
Council of Engineering Companies of Michigan (ACEC/Michigan) 
recognized standout projects and professionals at its annual 
Engineering and Surveying Excellence Awards Gala. Held at The 
Fillmore Detroit, the event highlighted the year’s most impactful 
infrastructure improvements and design solutions delivered by 
ACEC/Michigan member firms.

Honorable Conceptor Awards
Eight engineering projects received Honorable 

Conceptor recognition, including:
•	 DLZ Michigan (Waterford) – Aspen Meadows Well 

House Improvements for White Lake Township 
•	 Fleis & VandenBrink (Grand Rapids) – Barry Street 

Realignment: A Safer Connection project for City 
of Hudsonville 

•	 Jones & Henry Engineering (Kalamazoo) – 
Tertiary Treatment Process Upgrades for City of 
Kalamazoo Water Reclamation Plant

•	 Prein&Newhof (Grand Rapids) – Hoffmaster State 
Park Overlook Replacement for State of Michigan 
DTMB and DNR

•	 Tetra Tech of Michigan (Ann Arbor) – 8 1/2 Mile 
Drain In-System Storage Device for Macomb 
County Public Works

•	 Wade Trim (Taylor) – Chapaton RTB Canal 
Rehabilitation for Macomb County Public Works

•	 Wade Trim (Taylor) – US-24 Renewal & Diverging 
Diamond Interchange for Michigan Department 
of Transportation

A Surveying Honorable Conceptor Award was 
presented to Fleis & VandenBrink (Grand Rapids) for 
the Preserving the Past: Cemetery GIS Integration project 
for Cedar Creek Township.

Top Engineering and Surveying Projects Honored at 
2026 ACEC/Michigan Excellence Awards Gala

Engineering Eminent Conceptor Award
NTH Consultants (Northville) received the 

evening’s highest engineering honor for the Large-
Diameter Sewer Rehab – A Liner Pilot Study for 
Oakland Macomb Interceptor Drain Drainage 
District (OMIDDD). The North Interceptor–East Arm 
rehabilitation restored a failing 17.5-foot sewer serving 
800,000 residents. By installing and testing three 
lining systems side-by-side, the project delivered 
real-world performance data, overcame extreme 
corrosive conditions, and set a global model for 
sustainable, data-driven infrastructure renewal.

Surveying Eminent Conceptor Award
Nowak & Fraus Engineers (Pontiac) earned the 

top surveying award for the Aloha State Park LiDAR 
Survey and Study for the Michigan Department of 
Natural Resources. Through advanced LiDAR data 
acquisition and analysis, Nowak & Fraus Engineers 
and Soils & Structures identified sources for poor 
surface drainage and high groundwater conditions 
that led to the creation of sustainable solutions to 
restore safe, reliable operations to 290 campsites at 
Aloha State Park.

“The infrastructure improvements engineered by ACEC 
member firms significantly improve the daily lives of Michigan 
residents and visitors,” said Ronald Brenke, PE, ACEC/Michigan 
Executive Director. “Their talent and expertise were on display 
at the Gala as various types of projects were recognized and 
celebrated.”
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Merit Awards
Engineering Merit Awards were presented to:
•	 Fishbeck (Farmington Hills) – M-30 over Tobacco 

River for Michigan Department of Transportation
•	 Fishbeck (Farmington Hills) – Unified Sports & 

Inclusion Center for Special Olympics Michigan 
•	 Fleis & VandenBrink (Kalamazoo) – Watermain 

Key to Regional Economic Catalyst for Emmett 
Charter Township

•	 HDR (Ann Arbor) – Erickson CCR Impoundments 
Closure for Lansing Board of Water & Light

•	 Hubbell, Roth & Clark (Bloomfield Hills) – Waldon 
Road Paving for Road Commission for Oakland 
County

•	 OHM Advisors (Livonia) – The Rink at Stine 
Community Park for City of Troy

•	 Somat Engineering (Detroit) – Potomac River 
Interceptor Crossing for District of Columbia 
Water & Sewer Authority 

•	 Spicer Group (Saginaw) – Ives Drain Improvement 
Project for Mecosta County Drain Commissioner

•	 Spicer Group (Saginaw) – St. Mary’s Gardens 
Improvement Project for Patrick Lewis, P.E, 
Director of Engineering and Public Services, City 
of Monroe

•	 Tetra Tech of Michigan (Ann Arbor) – MIDDD Odor 
and Corrosion Control Design for Macomb County 
Public Works

•	 Tetra Tech of Michigan (East Lansing) – WRRF 
Clarifier & Aeration System Improvements for 
City of East Lansing

•	 Wightman (Benton Harbor) – KRESA Career 
Connect Campus for Kalamazoo RESA 

•	 Wightman (Benton Harbor) – Whites Road 
Improvements for City of Kalamazoo 

A Surveying Merit Award was presented to 
Wightman (Benton Harbor) for Niles Area Transmission 
Improvements for American Electric Power. 

The Board Design Award went to Wade Trim (Taylor) 
for their board designed to tell the story of the Chapaton 
RTB Canal Rehabilitation project. 

Professional Honors
•	 The Vernon B. Spalding Leadership Award was 

presented to Mark K. Kramer, PE, President 
and Chief Executive Officer of SME to honor his 
outstanding leadership roles in ACEC and several 
community organizations. 

•	 The Felix A. Anderson Image Award was 
presented to Laura J. Mester, former Chief 
Administrative Officer, Michigan Department of 
Transportation, for her actions and contributions 
to enhance the image of the profession.

National Competition Eligibility
Eminent and Honorable Conceptor award winners are eligible 

to compete at the National ACEC engineering competition in 
Washington, DC. 

For more information on award-winning projects or ACEC/
Michigan, visit www.acecmi.org or call 517.332.2066.  CS

Specializing in the construction industry

John Gallo
National Construction Practice Leader
jgallo@uhy-us.com
For more information, please check out our website:
uhy-us.com/industries/construction

Your Source For Audit, Tax  
and Advisory Services

BRIDGE & SUPPLY COMPANY

CORRUGATED STEEL PIPE

DETENTION SYSTEMS

GEOTEXTILE FABRICS

400 Stoney Creek Drive
Sandusky, MI 48471

810-648-3000
Fax: 810-648-3549

www.jensenbridge.com

SANDUSKY
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The American Council of Engineering Companies of 
Michigan (ACEC/Michigan) recognized two standout 
member firms with its prestigious 2026 Firm of the Year 
awards during the Engineering & Surveying Excellence 
Awards Gala on March 7 at The Fillmore Detroit. The awards 
honor firms that demonstrate exceptional leadership in 
professional practice, industry involvement, and community 
service.

ACEC/Michigan Honors
OHM Advisors and 

Williams & Works as 2026 Firms of the Year

PARTNER NEWS

ACEC/Michigan Large Firm of the Year: OHM Advisors
OHM Advisors, headquartered in Livonia, earned the Large Firm of the 

Year award for its extensive leadership at the state and national levels. The 
firm’s contributions include:

•	 National and state leadership roles, with CEO Jon Kramer serving 
as Michigan’s National Director and Alumni Committee Chair, and 
Firm Principal Matt Parks leading the Water/Wastewater Committee.

•	 Strengthening industry collaboration, including active 
involvement in the Engineering & Surveying Excellence Awards and 
the Transportation Committee, supporting coordination with MDOT.

•	 Commitment to mentorship and industry growth, demonstrated 
through participation in the MDOT Mentor‑Protégé Program and 
support for emerging firms.

•	 Community engagement and volunteerism, supported by a 
firmwide culture of service and a Volunteer Service Leave Program.

•	 Advocacy for infrastructure and engineering policy, with firm 
leaders participating in state legislative events and national summits.

•	 Investment in future talent, including scholarships, internships, 
K‑12 partnerships, and the innovative GIS Pathways Program. Jon 
Kramer also is an instructor on leadership for the Emerging Leader’s 
Program.

•	 Recognition for technical excellence, including multiple project 
awards and maintaining Esri Gold Partner status.

Through leadership, advocacy, and a sustained commitment to 
developing the next generation of professionals, OHM Advisors exemplifies 
the values of ACEC/Michigan.

The Firm of the Year program is ACEC/Michigan’s highest 
organizational honor and the only award that recognizes 
firms for advancing both the business of engineering 
and the broader profession. Selection is based on a firm’s 
commitment to progressive management practices, 
leadership in ACEC/Michigan initiatives, and meaningful 
contributions to communities across the state. 
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Learn More
Information about OHM Advisors, Williams & Works, 

and other ACEC/Michigan member firms is available 
at www.acecmi.org.  CS

PO Box 1357  •  Brighton MI 48116 
Phone 810-522-6474 • Fax 810-522-6499

Recycled Concrete  
& Asphalt Products

• Chilson Road, Howell
• Kensington Road, Brighton

Natural Aggregate Products
www.gbmsandandgravel.com

• Hogan Road, Fenton

Your local trusted concrete 
recycling business for over 
twenty years. Providing 
custom concrete crushing 
and processing.
Operated by:  
DCF Recycling, Inc.

Contractor's
Liability

Construction
Bonds

Builder's 
Risk

Workers
Compensation

CORE KNOWS 
CONSTRUCTION
With over 30 specialized markets,
Core can do what other agents
can't. Our expert construction
team is ready to handle everything
from key coverages to complex
bonds, all under one roof. 
Let us show you the Core
Construction difference. 

CONTACT US FOR A QUOTE

(248) 847 - CORE (2673)

coreinsured.com

50787 Corporate Drive, Shelby
Township, MI 48315

service@coreinsured.com

ACEC/Michigan Small Firm of the Year:  
Williams & Works

Williams & Works of Grand Rapids was honored 
as the Small Firm of the Year for its leadership, 
innovation, and service to both the profession and 
the community. Highlights include:

•	 Active engagement in ACEC/Michigan 
governance, with Nathan Breese serving 
as an Observer on the Board of Directors 
and Brandon Mieras as a graduate of the 
Emerging Leaders Program. Brandon Mieras 
has contributed for many years having 
served as chair of the ACEC/USDA RD/EGLE/
MEDC Committee.

•	 Advocacy for the engineering profession, 
including legislative outreach and client 
education on critical funding opportunities 
and technical engineering issues.

•	 Technical innovation, most notably 
presenting Michigan’s first Aerobic Granular 
Sludge (AGS) plant and collaborating with 
EGLE on groundwater management and 
well construction policy discussions.

•	 Recognition for project excellence, 
including an Honorable Conceptor Award 
for the Cutler Road Bridge and additional 
recognition for the Greenville wastewater 
project.

•	 Deep community involvement, from 
sponsoring local events and supporting 
scholarships to participating in volunteer 
efforts such as the Amway Riverbank Run 
and mentoring students through internships 
and the MDOT TRAC Design Bridge Build 
Contest.

Williams & Works demonstrates how small firms 
can drive meaningful impact through leadership, 
innovation, and community commitment.
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CONTRIBUTOR CORNER

Data centers are the topic of conversation 
du jour in Michigan, as many of the largest and 
most sophisticated operators eye the state for 
massive financial investments. Yet some people 
remain skeptical and are less enthusiastic about 
the opportunities data centers bring. As an civil 
engineering professional motivated by the best 
interests for our shared environment and economy, 
I’d like to offer my perspective.

Much of today’s debate centers on the pros and 
cons of data centers as physical buildings with 
significant infrastructure demands. Far less attention 
is paid to the broader value of having these centers 
located here.

While AI’s eventual and inevitable impact is still not 
fully understood, it’s clear that artificial intelligence will 
fundamentally change how we live, work, and play. 
With that in mind, wouldn’t Michiganders prefer that 
this transformation be anchored close to home, and 
that the state becomes a hub of the next economy?

The moment is reminiscent of when the automotive 
industry found its footing in Michigan, sparking 
the growth of hundreds of related suppliers and 
businesses. We now face a similar opportunity, one 
that deserves serious consideration.

Unlike the early days of large-scale manufacturing, 
Michigan today is well prepared to manage and 
mitigate environmental impacts through the robust 
framework of regulations governing large properties 
that have been developed over the past one hundred 
plus years.

DATA CENTERS AREN’T MICHIGAN’S PROBLEM

A common concern is that data centers are massive 
consumers of water and electricity. While they do 
require both, the picture is not nearly as bleak as critics 
suggest. Many facilities use closed-loop water cooling 

systems that dramatically reduce replacement needs. 
In fact, most proposed centers would consume far less 
water annually than a typical golf course. Michigan 
has hundreds of golf courses and only about 70 data 
centers, suggesting ample capacity for responsible 
growth.

By Mark Smolinski  |  G2 Consulting

— THEY’RE ITS OPPORTUNITY
A civil engineer makes the case for welcoming the data center 
boom before neighboring states do

“The moment is reminiscent of 
when the automotive industry 
found its footing in Michigan—we 
now face a similar opportunity.”

Mark Smolinski is a civil engineering professional at 
G2 Consulting, where he specializes in infrastructure 
planning and environmental compliance. He writes 
on issues at the intersection of engineering, economic 
development, and public policy.

CONTACT US! 
www.g2consultinggroup.com

Troy • 248.680.0400
Ann Arbor • 734.390.9330

At G2, our goal is simple: Deliver Smart. Results. Fast.
G2’s geotechnical engineering services maximize 

support for your structure while collecting real-time data 
to minimize interruptions during construction.

MAXIMIZE SUPPORT. 
MINIMIZE DISRUPTIONS.

Geotechnical 
Engineering Design

Pile Dynamic 
Analysis (PDA)

Geotechnical 
Instrumentation

Vibration  
Monitoring
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Whatever your project demands, whenever the demand arises, we’re here 
to help. United Rentals is the world’s largest and most versatile equipment 
provider, offering a wide range of rental options, used equipment for sale, 
expert advice, and digital solutions to be your trusted one-stop partner. 
Whether you’re renting or purchasing equipment, United Rentals has the 
resources and expertise to help you meet the demands of any and every 

job—24/7.

Branch 755
Corsicana, Texas

903.486.3187

ONE STOP FOR RENTAL 
& USED EQUIPMENT 

SOLUTIONS
As the largest provider of pump, tank and filtration equipment as well as 
turn-key fluid solutions in North America, United Rentals can help you if 

you need one piece of equipment or a custom-engineered solution.

If there’s a planned fluid management need or a sudden emergency, the 
United Rentals Fluid Solutions group can assist you with a high level of 

safety compliance and quality assurance. We have pumps, tanks, filtration 
systems and experts ready to help you get the job done.

Call 800.UR.RENTS or visit UnitedRentals.com/Fluid

A SINGLE SOURCE FOR YOUR 
FLUID SOLUTIONS
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Energy demand is also frequently cited. However, a 
2024 law prevents utilities such as DTE and Consumers 
Energy from passing increased energy costs related to 
data centers onto consumers. Moreover, many large 
operators invest heavily in renewable energy sources to 
offset their power use. And, data centers energy needs 
aren’t substantially different than the manufacturing 
sites that call Michigan home. 

Nearby residents of data centers worry too about 
noise, but testing at existing facilities shows that sound 
levels at property lines are comparable to those of a 
lawn mower. This is a relatively modest impact and 
one that can be further mitigated through intelligent 
landscaping and buffering. Michigan’s zoning 
regulations are already at work protecting residential 
neighborhoods. 

Michigan is particularly attractive to data center 
operators for good reasons. FEMA and NOAA data 
consistently rank the state among the safest from 
natural disasters. The state avoids hurricanes and 

earthquakes, experiences few tornadoes, and 
benefits from the Great Lakes basin that helps 
prevent flooding. Cooler average temperatures 
further enhance efficiency, as data centers perform 
best in moderate climates.

Finally, Michigan scores highly in market accessibility. 
It’s close to major population centers across the U.S. 
and Canada, a critical advantage in data infrastructure 
planning.

As a state built on manufacturing and innovation, 
we’ve navigated transformations before, and we know 
how to do it responsibly. These innovations bring 
opportunity, and by welcoming data centers within 
our established and evolving legal and regulatory 
systems, Michigan can strengthen its economy, 
support technological leadership, and ensure long-
term prosperity. I believe Michigan will ultimately be 
better served by working to attract these investments 
than by watching them choose neighboring states.  CS

Is Your Insurance Coverage Ready 
for a Renewable Energy Future?

Whether driven by the desire for energy cost 
savings, the need for greater resiliency or increasing 
municipal regulations, the construction industry is 
seeing a significant shift toward green-built structures 
and supporting renewable-energy infrastructure. 

In emerging market cities alone, investments in 
green construction projects are projected to hit $24 
trillion by 2030. Michigan is one of the states to recently 
pass new laws establishing a clean energy standard 
and renewable energy use targets. This month, the 
Michigan Public Service Commission also announced 
nearly $5 million in grants for renewable energy and 
electrification projects, including carport solar arrays, 
town-level solar storage, a resiliency center and EV 
charging stations.

Construction leaders involved in or planning to 
expand into green building and renewable energy 

By Jay Sawmiller

projects must not only shift their approaches to design 
and product specification, but also consider the unique 
exposures these technologies bring and adjust their 
insurance and risk management strategies accordingly. 
As just one example, consider retrofitting a 100-year-old 
courthouse building with solar panels; the process isn’t 
plug-and-play, but likely requires structural and design 
considerations to maintain the integrity of the roof and its 
warranty and to mitigate potential fire hazards.

Unique challenges for green building projects — and 
potential risks

A combination of economic, environmental and logistical 
challenges can magnify the risks of green projects, and 
project owners and contractors should review coverage 
areas for potential gaps.

•  Material sourcing disruptions and price differences
Tariffs on solar components and other green technologies 

can force shifts in the supply chain, driving up 
costs or delaying progress. In addition, some green 
technologies and techniques cost more than the 
traditional material they replace.

Potential coverage implications: Traditional builder’s risk 
policies may not cover delays and additional costs for 
green building practices and the use of renewable 
materials and technology.

Jay Sawmiller is a Property and Casualty Sales 
Leader for global insurance brokerage HUB International 
Midwest out of the Detroit metro area.  He holds licenses 
for Property and Casualty, Employee Benefits/Life and 
Accident, Excess and Surplus Lines and Licensed 
Insurance Counselor.   He also holds the Certified 
Insurance Counselor designation.   Jay has over 35 years 
of industry experience including 14 years as a company 
underwriter.  His primary practice area is Construction 
and Real Estate, including large builders risk projects 
and real estate in the city of Detroit and surrounding 
communities.

Continued on page 48
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FATAL FOUR FALLS

CONSTRUCTION’S

Did you know? The Fatal Four—falls,
struck-by incidents, electrocutions,
and caught-in/between hazards—are
responsible for over half of
construction-related deaths each
year. MITA is here to help you stay
safe with essential training.

Learn the leading causes of
construction injuries and how to
prevent them.

Prioritize safety and contact MITA's
safety director, Greg Brooks, to book
your training.

Training is made possible by a grant from MIOSHA

gregbrooks@thinkmita.org

STRUCK BY

CAUGHT/BETWEEN

ELECTROCUTION

Protect Yourself on the Job
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•  Equipment shortages
Specialty HVAC systems, transformers and other 

electrical components may require increased lead 
times.

‑: Your underwriter could impose delay in start-up 
(DSU) coverage terms to protect against project 
delays and interruptions. 

•  Theft and exposure
High-value sustainable materials and building 

equipment stored in outdoor yards are susceptible 
to theft or weather damage may not be covered 
under traditional builder’s risk policies. 

Potential coverage implications: Consider Equipment 
coverage to protect the equipment in the building 
or renegotiate or procure additional coverage 
designed specifically for green construction 
projects. for this scenario and others.  

In addition, as weather-related damage claims 
continue to increase, policies will become more restrictive 
or exclude coverage of micro-fractures impacting 
specialized, high-cost glass and solar panels. Review 
policy deductibles and buyback options carefully.

•  Environment & pollution
Pollution and contamination are already a potential 

issue for construction projects, but green projects 
may have higher-risk sustainable BESS and HVAC 
components or other materials with new or unique 
environmental factors.

Potential coverage implications: Pollution and 
contamination exposures are generally excluded 
by standard policies, which is why contractors’ 
pollution liability coverage is critical for any 
construction project. As you expand into sustainable 
projects, evaluate if you need extensions to existing 
risk coverage.

•  Expanded project teams
Sustainable building projects often require the 

involvement of multiple outside consultants and 
contractors during each phase, increasing the risk of 
costly design and installation errors. 

Potential coverage implications: Specific 
endorsements, as well as contractors professional liability 
(CPL) and errors and omissions (E&O) policies can protect 
against errors by third-party contractors.

3 strategies to help reduce risk
A proactive, strategic approach to risk management 

and insurance is key to navigating the added challenges 
that may arise with green construction and protecting 
your projects from beginning to end. Consider these tips:

1.	 Use contracts wisely: Ensure the roles and 
responsibilities of all third parties are clearly 
defined, communicated and documented for each 
stage of the green building project. This will help 
determine liability in the event of a delay or loss. 

2.	 Protect roof warranties: Install solar systems only 
after written approval from the roof membrane 
manufacturer and the original roofing contractor 
to ensure the proposed installation design won’t 
compromise the roof warranty. In addition, building 
owners should consult their property insurer to 
ensure the design meets their requirements and 
protects coverage of the overall asset.

3.	 Leverage technology: Use techniques such as 
thermal imaging, pre- and post-CAT inspections 
and drones to detect issues early and provide 
documentation to support claims or coverage 
negotiations. 

Work with a knowledgeable broker
You’re not alone in these efforts. Engage with a 

specialized construction and renewable energy risk 
team at the earliest stages of design and procurement 
to help prevent coverage gaps, timeline complications 
and compliance concerns. And continue to communicate 
throughout the project and as new ones are added. 

A broker with proven experience and expertise in the 
realm of renewable energy can provide advice and hands-
on support to both optimize building performance and 
help mitigate emerging profitability threats.   CS

Continued from page 46

M.D.O.T. approved supplier 
of Catch Basins, Manholes 

and Highway Barriers.

Also a supplier of  
Sign Bases and other  

traffic control products.

3584 Airline Road, Muskegon, Michigan 49444

231.733-1904  • 1-800-TOO-BUSH

WWW.BUSHCONCRETEPRODUCTS.COM

Serving Since 1928
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RENTAL STORES

Ann Arbor
 6900 Whitmore Lake Rd

 Whitmore Lake, MI 48189
 (734) 225-2470

Big Rapids
 123 N. DeKrafft Ave

 Big Rapids, MI 49307
 (231) 598-9509

Brownstown Twp.
 21625 W. Sibley Ct.

 Brownstown, MI 48193
 (734) 225-2292

Byron Center
 6190 Clyde Park Ave SW
 Byron Center, MI 49315

 (616) 530-2233

Detroit
 4005 W. Fort St.

 Detroit, MI 48209
 (313) 395-2621

Galesburg
 144 N. 33rd St.

 Galesburg, MI 49053
 (269) 665-7608

Lansing
 2100 S. Canal Rd

 Lansing, MI 48917
 (517) 394-2233

Midland
 3229 S. Saginaw Rd

 Midland, MI 48640
 (989) 496-7511

Niles
 2147 S. 11th St.
 Niles, MI 49120
 (269) 262-4600

Shelby Twp.
 17171 23 Mile Rd

 Macomb, MI 48042
 (586) 786-4606

Southfield
21700 Telegraph Road

Southfield, MI 48033
(248) 714-8300

Traverse City
 4195 Meadow Lane Drive

 Traverse City, MI 49685
 (231) 932-2255

Power Systems
 25000 Novi Road

 Novi, MI 48375
 (248) 349-7050

Brownstown Twp.
 19500 Dix-Toledo Hwy.

 Brownstown Twp, MI 48183
 (734) 479-5800

Grand Rapids
 7700 Caterpillar Ct.

 Grand Rapids, MI 49548
(616) 827-8000

Kalkaska
 3990 U.S. Highway 131

 Kalkaska, MI 49646
 (231) 258-8265

Lansing
 7650 Millet Hwy.

 Lansing, MI 48917
 (517) 699-4800

Macomb
 12550 23 Mile Road

 Shelby Twp, MI 48315
 (586) 997-5300

Niles
 1818 Mayflower Rd

 Niles, MI 49120
 (269) 340-5370

Novi
 24800 Novi Road

 Novi, MI 48375
 (248) 349-4800

Portage
 5140 Meredith St.
 Portage, MI 49002

 (269) 383-7880

Saginaw
 3141 Wolf Road

 Saginaw, MI 48601
 (989) 752-7300

WWW.MACALLISTER.COM
(248) 349-4800

YOUR TRUSTED
PARTNER
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ARTBA NEWS

STATES ADDRESS AGING 
BRIDGES
By Dr. Alison Black, chief economist, ARTBA

Bridges continue to be a focus for some state highway programs, 
with over 27,000 structures across the U.S. being repaired or 
replaced using federal dollars. States are able to leverage their 
core highway program funds, discretionary grants, and the new 
bridge formula program to support these investments.

How it works
States currently have access to the full $26.5 billion in federal 

bridge formula program funds that were part of the 2021 
infrastructure law. Unlike the core highway program, agencies 
have four years to commit these funds toward eligible projects.

As of March 2026, states have committed $16 billion towards 
over 7,700 projects, over 60 percent of available funds. And, as 

projects get underway, states have been reimbursed for $9.4 
billion in work completed.

Michigan has access to $608 million in bridge formula program 
funds and has committed $467 million towards 325 projects. So 
far, the state has been reimbursed for over $313 million in work 
supported by the bridge formula program.

Which states are making progress
Seventeen states, including Michigan, have committed 75 

percent or more of their funds, led by: Alabama, Ohio, Oklahoma, 
Tennessee, West Virginia, Idaho, Indiana, North Dakota, and 
Wisconsin.
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The depth of experience matters
From so� ground to rock, new construction to rehab, Jay Dee brings unmatched 
expertise to every phase of underground work. We don’t just dig, we deliver.

Learn more at jaydee.us

Major projects receiving bridge formula funds include: the New 
Bedford Bridge Replacement (Massachusetts); replacement of one of 
the two I-270 bridges over the Mississippi River (Illinois); the Haverhill-
Methuen Bridge Replacement (Massachusetts); the Port Allen Canal 
Bridge Replacement (Louisiana); and the Route 23 Bridge over the 
Pequannock River (New Jersey).

In Michigan, the major bridge projects 
receiving federal bridge formula funds are 
four bridges along I-75 in Detroit, US-131 over 
Amtrak and KL Avenue, M-13 over the East 
Channel of the Saginaw Riber, I-696 over 
Pebble Creek, and deck replacement and 
repairs on 16 bridges on I-69.

While the 2021 infrastructure law provides long-overdue investment, 
one in three bridges still need repair or replacement. This includes 
many bridges in Michigan. Of the 11,397 bridges in the state, 1,250, or 
11.0 percent, are classified as being in poor condition. This means one 
of the key elements is in poor or worse condition.

What’s next
Congress has the opportunity to build on this recent 

momentum in the next surface transportation reauthorization 
bill due Sept. 30.

A bipartisan bill emerged from the House Transportation & 
Infrastructure Committee in May. The BUILD America 250 Act 
puts an emphasis on bridges, investing $9.2 billion annually, 
boosting resources by $1 billion per year over current law. It 
would provide $46 billion in total bridge investment over 
the life of the bill.

Under the proposal, the annual bridge formula fund 
apportionment for Michigan would increase from $121.6 
million in FY 2026 to $163.3 million in FY 2027, an increase 
of 34 percent.

The House bill also creates a new competitive Bridge 
Completion Grant Program to devote $2 billion annually 
for major bridge projects on the National Highway System. 
Minimum awards would be $50 million and states, MPOs, 
and other local entities would be eligible recipients.

The Senate Environment and Public Works (EPW) 
Committee is planning to release its own reauthorization 
bill this summer. Like the House, the EPW Committee has 
been taking a bipartisan approach to new legislation.

ARTBA will work closely with our partners at the Michigan 
Infrastructure and Transportation Association to advocate 
for timely renewal of robust surface transportation funding 
before the spending authorization expires.  CS



52   MITA CROSSSECTION   SUMMER 2026

MEMBER NEWS

Ajax Paving recently celebrated the retirement of 
two longtime team members, Chris Poe and David 
Cowper. Chris dedicated 36 years of service to the 
company, while David gave an incredible 39 years. 
We wish them both a well-earned and wonderful 
retirement!  CS

AJAX PAVING ANNOUNCES 
LEADERSHIP PROMOTIONS

Pictured left to right: Jim Friel, Chris Poe, 
Dave Cowper, Jamie Jacob, and Mark Johnston.

Ajax Paving Industries, Inc. recently 
announced a series of leadership 
promotions across its organization, 
recognizing the contributions of several 
team members.

Jamie Jacob has been promoted 
to Chairman of the Board, and Mark 
Johnston has been named Chief 
Executive Officer and President. Jason 
Beem has advanced to Executive Vice 
President of Ajax Paving Industries.

Additional promotions include:
Alex Vasquez to Director of Asphalt Operations
Tye Tignanelli to Director of Concrete Operations
Ben Kohler to Director of Asphalt Estimating
Chris Mondon to Director of Concrete Estimating
Rob Liddell to Senior Project Manager/Senior Estimator
Nick Schroeder to Senior Project Manager
Christina O’Brien to Human Resources Manager/EEO Officer

These promotions recognize the individuals’ contributions 
to the company and their continued leadership within the 
organization.  CS
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G2 Consulting Group, a Troy-based leader in geotechnical, 
environmental and construction engineering services, has 
promoted three longtime team members to the newly 
created position of managing principal.

Chris Nicol, P.E., Amy 
Schneider, P.E., and Jason 
Stoops, P.E., have each spent the 
majority of their professional 
careers with G2 and will take 
on expanded leadership 
responsibilities as managing 
principals. The new role 
reflects the firm’s continued 
growth and commitment to 
developing leadership from 
within.

“These promotions recognize 
the expertise, dedication and 
leadership Chris, Amy and Jason 
have demonstrated throughout their careers at G2,” said 
Mark Smolinski, P.E., founding principal of G2 Consulting 
Group. “Each of them has played an important role in 
building our reputation for delivering exceptional service 
to our clients through our ‘Smart. Results. Fast.’ approach. 
As managing principals, they will be instrumental in guiding 
the next phase of our growth.”

Nicol, based in G2’s Troy office, joined the firm in 1995 
as one of its earliest employees. In addition to managing 
projects, he oversees information technology operations 
across all G2 offices. Nicol helped launch the firm’s 
Chicagoland office in 2000, and has extensive expertise 
in foundation testing, geotechnical instrumentation and 
construction monitoring. A graduate of Michigan State 
University with a bachelor’s degree in civil engineering, 
Nicol has long focused on using advanced technologies to 
improve efficiency and deliver value engineering solutions 

to clients, partners and project 
teams.

Schneider is also based in 
the Troy office and joined the 
firm in 1998. She manages 
geotechnical engineering 
and construction testing 
services for projects across 
Southeast Michigan and 
beyond, including high-rise 
buildings, manufacturing 
facilities, schools, bridges and 
commercial developments. 
She also has extensive 

experience in telecommunications infrastructure, having 
managed thousands of communication tower projects 
across the U.S. involving soil analysis and foundation 
design. Schneider earned her civil engineering degree 
from Tri-State University.

Stoops, who leads the firm’s 
Ann Arbor office, has more than 
20 years of experience delivering 
geotechnical engineering 
services for a wide range of 
developments throughout 
Southeast Michigan. His 
portfolio includes office, retail, 
educational, student high-
rise and data center projects, 
along with complex building 
additions and infrastructure 
improvements. Beyond his 
project work, Stoops is actively 
engaged in advancing the 

profession, serving on the Board of Directors for the 
Geoprofessional Business Association (GBA) and as an 
adjunct professor at Lawrence Technological University, 
where he teaches foundation engineering. He holds both 
bachelor’s and master’s degrees in civil engineering from 
the University of Michigan and is active in numerous 
professional organizations, including the American Society 
of Civil Engineers and the Urban Land Institute.

G2, which is consistently named on the Zweig Hot 
Firms list, recently acquired Construction Testing Services, 
a respected engineering services provider located in Flint 
with more than 40 years of experience serving clients 
across Michigan’s Bay Area and Thumb region.

“As G2 continues to increase its geographic footprint 
and employee base, it was important to develop our next 
generation of leaders,” said Mark Smolinski, P.E. “Having 
worked with Chris, Amy and Jason for decades, we are 
entirely confident that they are the right people to help 
drive G2 forward.”  CS

G2 CONSULTING GROUP PROMOTES 
THREE TEAM MEMBERS TO  
MANAGING PRINCIPAL

Chris Nicol, P.E
Jason Stoops, P.E.

Amy Schneider, P.E.



54   MITA CROSSSECTION   SUMMER 2026

MEMBER NEWS

MITA member Florence Cement Company, Inc. has achieved a significant 
milestone, earning certification as a Women Owned Business Enterprise (WBE) 
through the Women’s Business Enterprise National Council (WBENC).

The Shelby Township-based heavy civil and infrastructure contractor is 
recognized as the first women-led, WBENC-certified civil construction firm in 
the region — a distinction that reflects both the company’s leadership and its 
commitment to breaking new ground in the industry.

To receive the certification, a business must be at least 51 percent owned, 
operated, and controlled by a woman chief executive officer.

CEO Doreen Lanni shared her thoughts on the achievement: “Receiving 
this certification is deeply meaningful. As a woman who leads in a traditionally 
male-dominated industry, this recognition is both personal and powerful. I hope 
this achievement encourages more women to believe in their potential and to 
pursue careers and leadership paths in industries they may not have considered 
before, proving that passion and perseverance can open doors anywhere.”
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BUILT FOR SAFETY!

Michigan’s Most Diverse trench shoring 
& shielDing rental Fleet!

contact Pro-tec equiPMent toDay!

800-292-1225
www.Pro-tecequiPMent.coM

sliDe rail shoring aluMinuM trench shielDs steel trench shielDs

street Plates Pro-Brace hyDraulic FraMe

west Michigan

5460 36th st. se
granD raPiDs, Mi 49512
877-292-1225

central Michigan

4837 west granD river ave.
lansing, Mi 48906
800-292-1225

east Michigan 

33100 BeechwooD st

westlanD, Mi 48185
888-292-1225

three stocKing locations to Best serve you!

Pro-griDs & stone savers

CCoommppeetteenntt  PPeerrssoonn  TTrraaiinniinngg  AAvvaaiillaabbllee
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MEMBER NEWS

RAUHORN ELECTRIC BRINGS RAUHORN ELECTRIC BRINGS 
THE FUN TOTHE FUN TO  

PAC EDUCATIONPAC EDUCATION
When it comes to educating employees about the 

importance of political advocacy in the construction industry, 
Rauhorn Electric Inc. took a refreshingly festive approach — 
swapping the conference room for a parking lot party.

The Bruce Township-based electrical contractor marked 
Cinco de Mayo by hosting an employee appreciation event 
with a purpose, bringing staff and their families together for 
an afternoon of tacos, lawn games, and good company. Vice 
President Scott Finkbeiner helped spearhead the gathering, 
which was designed to create a relaxed, family-friendly setting 
where employees could learn more about MITA and the role of 
political advocacy in protecting the industry they work in.

A taco truck anchored the celebration, while 

cornhole, spoon races, and a piñata kept the energy lively 
throughout the afternoon. Informational displays about MITA 
and the PAC were posted throughout the event space, along 
with QR codes in multiple locations for those who wanted to 
learn more or contribute online. Employees could also make 
personal contributions by check.

The MITA PAC is the political voice of Michigan’s heavy 
construction industry, supporting legislators who champion 
contractor-friendly policies, fair bidding practices, and robust 
infrastructure funding. Rauhorn’s event is a great example 
of how member companies can build awareness from the 

ground up — making it easy and approachable for their 
teams to get involved.  CS
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MITA AND BITCO –  
WE ARE HERE FOR YOU

The Michigan Infrastructure and Transportation Authority (MITA) has partnered with BITCO Insurance Companies  
to bring you the MITA Safety Group Dividend Plan. Together, we are pleased to bring this valuable membership 
benefit to all MITA members who meet BITCO’s underwriting requirements. The plan features a comprehensive 
insurance program that offers our members the potential of placing their insurance coverage with an insurance 
company rated “A+” by AM Best and that specializes in the types of operations our members engage in.  

BITCO has specialized in insurance programs for members of the commercial construction industry throughout  
the various ups and downs of the commercial insurance market and offers participants in the MITA Safety Group 
the opportunity to earn a portion of the premiums they pay for their insurance program back in the form of safety 
dividends. They supplement their specialized coverages by also affording you risk control and claims management 
services that help you potentially reduce the costs of your insurance programs.

Looking for a company you can expect to be with your business in the long run and provide you with the financial  
peace of mind that comes from being insured by a member of the Fortune 500 and one of the largest shareholder-
owned organizations in the United States in Old Republic General Insurance Group? Visit BITCO.com today to learn 
more and find an agent near you!

BITCO.com

* Individual dividends are paid on the 
basis of how much premium individual 
members contribute to the premium  
of the group as a whole over a 
set time frame. Dividends are not 
guaranteed. They must be approved 
by BITCO’S Board of Directors.

Indianapolis Branch Office
300 N. Meridian Street
Suite 920
Indianapolis, IN 46204
1-800-382-9991

SITECH MICHIGAN

25000 Novi Road
Novi, MI 48375
SITECHmichigan.com

Benefit from insight driven decision making, skyrocket your productivity, reduce lead times  
and make site to office communication smoother than ever before. Using connected  
construction technology on your projects, sharing and collaboration has never been easier.

GET CONNECTED. GET IN TOUCH TODAY.

TOMORROW’S 
CONSTRUCTION  
TECHNOLOGY, TODAY.
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MEMBER NEWS

MITA MEMBERS ANSWER THE 
CALL AT CHEBOYGAN DAM

When rising floodwaters threatened the Cheboygan Lock 
and Dam Complex this spring, MITA members were among 
the first to respond.

Governor Gretchen Whitmer declared a state of emergency 
on April 10, 2026, as record snowfall and rainfall drove water 
levels at the Cheboygan Lock and Dam Complex to dangerous 
heights, putting surrounding communities at risk.

Fisher Contracting Company mobilized that first Sunday 
to assist the State of Michigan with flood mitigation efforts, 
bringing with them fellow MITA members J. Ranck Electric and 
Darrow Brothers Excavating. Mersino Dewatering (operating 
as IRONCLAD Powered by Mersino) rapidly deployed pumps, 

equipment, and personnel to help stabilize operations and 
support recovery efforts — work that earned the company a 
Special Tribute from the State of Michigan. AnLaan Corporation 
rounded out the MITA response, completing the emergency 
reinstall of the Cheboygan Dam gates, restoring stability to the 
structure and protecting the surrounding infrastructure from 
further impacts.

The State Emergency Operations Center was deactivated 
on May 8, 2026, bringing a successful close to a weeks-long 
emergency. We are proud of these five members for their swift 
action, tireless crews, and commitment to serving the people of 
Michigan when it mattered most.  CS
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866.MERSINO | WWW.MERSINO.COM

DEWATERING
BYPASS PUMPING

ONE-PASS TRENCHING
POWER GENERATION

24 HOURS | 7 DAYS A WEEK | 365 SERVICE

Mersino is the premier full-service solution for your
groundwater control and pumping needs. 
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Construction 
Science Expo

West Michigan Safety Day

Future Leaders

MPSC Training

Safety Training Safety Training

WHERE HAS MITA BEEN LATELY?

From job sites to boardrooms, training days to legislative halls, 
MITA is always on the move — and always working for you. Each 
issue, this page captures a snapshot of where our team has 
been, who we’ve been connecting with, and how we’ve been 
advancing the interests of Michigan’s construction industry.

Policy Conference
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MITA Management Conference

STIC Meeting

MITA Board Meeting

Construction 
Career Days 
2026

Construction Season 
Kickoff

MITA Superior 
Region Meeting

MISSDIG Safety Event

NWZAW
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Ideal Portal for Advertising

Non-MDOT Let Projects

R e a l  T i m e  P o s t i n g

A d  P o s t i n g  E - M a i l

N o t i f i c a t i o n

P e r m a l i n k  o f  P o s t i n g

U s e r  T y p e  T r a c k i n g

H o t  L i n k  F u n c t i o n a l i t y

A c c e s s  t o  N u m b e r  o f

V i e w s

SIGN UP TODAY TO ADVERTISE YOUR PROJECT OR
TO RECEIVE NOTICES OF POSTED PROJECTS.

WHY GAMBLE ON GETTING
COMPETITIVE BIDS?
Advertise your projects on 
WWW.MITAADS .COM

Building success on  
firm financial ground  

D O E R E N . C O M

Building within your business is your skillset, developing a reliable financial blueprint 

is ours. Serving more than 2,000 contractors and real estate businesses nationwide, 

count on our dedicated industry pros to help you achieve your business 

goals through proactive tax, accounting and overall advisory solutions. 

From bid to build and everything in between, we serve clients from 

every facet of the construction and real estate industry. 

Let us help you find the way  
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September 23 Wild Game Dinner
Palazzo Grande, Shelby Twp.

December 11 Central Holiday Party
Joe’s on Jolly, Okemos

December 15 Western Holiday Party
The BOB, Grand Rapids

December 17 Metro Holiday Party
Somerset Inn, Troy

Western Golf Outing
Boulder Creek GC, Grand RapidsJune 10

July 15 Metro Golf Outing
Twin Lakes GC, Oakland

Summer Conference 
Grand Hotel, Mackinac IslandJuly 29-Aug 2

August 26 Central Golf Outing, 
Hawk Hollow GC, E. Lansing

Northern Golf Outing
Otsego Club, GaylordSeptember 10
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For the most up to date event details and
registration information visit thinkmita.org
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Boring and Jacking » 24"OD to 84"OD
Pipe Jacking » 42"ID to 144"ID
Tunneling » 42”ID to 144”ID
Microtunneling
Guided Tube Boring
Horizontal Directional Drilling

Scott 517.206.5423 (cell)
Tim 734.552.2667 (cell)
Fax 517.529.4504

Dick, Scott or Tim
517.529.9406

2535 Bader Road • Horton, Michigan 49246

MDOT, INDOT, ODOT Prequalified, Union

Your Trusted Name in 
Trenchless Excavation Since 1976

Get seen by Michigan’s heavy construction decision-makers—
right where they’re already looking!

ANNUAL PACKAGES (BEST VALUE)

The MITA Online Directory and Mobile App are the go-to tools members use every day to find
contractors, suppliers, and professional services. Now you can position your company directly in
front of those buyers with our simplified, member-friendly advertising options.

Advertise in the MITA
Membership Directory

Short Campaign Flights (3mo)
All annual options include your logo on your listing + up to 4 creative swaps 

per year (quarterly).
Perfect for promoting a project, recruiting, or testing directory advertising

at a lower commitment.

Annual subscriptions auto-renew; advertisements may be canceled
up to 30 days before renewal.

Standard Listing

$89/mo

Premier Listing

$149/mo

Add-ons
Category Page

Placement

$50 ea

(Flat Fees Per Subscription Term)

Listing Page
Placement

$50
Appear directly on selected

buyer-guide categories.
Keep your ad visible on your
company’s own listing page.Ready to Increase Your Visibility? Don’t wait. �� Reserve your Directory Advertising package today.

Contact: Danielle Coppersmith at daniellecoppersmith@thinkmita.org | 517-347-8336

Premier Display

$950
Your logo + a
large, high-impact
rotating banner
for maximum
visibility across
the platform.

$550
Your logo + a
rotating small-
format ad
appearing across
the MITA website
and app.

$150
Add your logo to
your directory
listing and elevate
your visibility
instantly.

Standard Display Core Listing
(1860x710) px (500x500) px (1860x710) px (500x500) px

All Premier & Standard Display Ads are linked to the URL of your choosing.
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LETTERS TO MITA

Dear Greg, 

Thank you for all your assistance, time, energy, 

and expertise in making our spring kickoff a great 

success this year. Your training sessions were 

greatly appreciated and very impactful to our entire 

team, and you’re a great mentor for our industry to 

grow and learn from. Thank you for all you do and 

for a strong partnership.

Sincerely, Megan Chartier

Committment and  
Quality Since 1918

For over 100 years, Levy has been providing services and  
solutions that are specially designed to meet the unique needs of each 
customer. Levy’s commitment to our team, state-of-the-art equipment 
and technology provides quality, superior products and services to the 
construction industry.

Controlled quality has made Levy a Pre-Qualified MDOT 
Supplier with:

n 14 State-Certified Aggregate Technicians n 12 MDOT-Certified QC/
QA Labs n MDOT/ODOT Spec Products n 23 Locations in Michigan n 
Concrete/Asphalt Aggregates n Base/Fill Material n Decorative 
Roofing Stone n USGA Golf Course Sand n Septic Stone n Mortar 
Sand n Rip Rap

For more information about our products 
and services, contact the:

Levy Sales Department at 
(313) 429-LEVY.

Or visit our website at 
www.edwclevy.com

SAFETY
SUMMIT
& SOCIAL

SAFETY
SUMMIT
& SOCIAL

WHAT TO EXPECTWHAT TO EXPECT

QUESTIONS? EMAIL:
SARAHALEX@THINKMITA.ORG
QUESTIONS? EMAIL:
SARAHALEX@THINKMITA.ORG

August 21, 2026 • 9AM • MITA OfficeAugust 21, 2026 • 9AM • MITA Office

Industry Safety Topic 
Discussions
Special MIOSHA Guest: 
CET Program

Lunch at Joe’s on Jolly

Golf with Industry Peers

LEARN MORE
AND

REGISTER 

LEARN MORE
AND

REGISTER 
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